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PART I-Orders and Notifications by the Governor of West Bengal. the High Court,
Government Treasury, etc.

GOVERNMENT OF WEST BENGAL

THE CALCUTIA TRAMWAYS CO., (1978) 'LIMITED .

.
o, C,MD/F-3/PensionJG-328

NOTIFICATION

In terms of G.O., No. 8203-WT/Tf-7j99-7th December '01 of the Transport Department, Government
f West Bengal. The Calcutta Tramways Co. (1978) Limited hereby makes the following regulations.

Tbe Calcutta Tramways Co. (1978) Limited
Employees Pension Regulatioos, 2001

CHAPTER I

Preliminaries

1. Short title-These regulations may be called TIc Calcutta Tramways Co. (1978) Limited 'Employees'
Pension Regulations, 2001 (hereinunder to be referred to as Pension Regulations).

2. Commeocement-(l) The Pension Regulations shall come into force with retrospective effect from 1st

April, 1997. •".". ~ .'\..•~

(2) The pension shall normally be treated as death-cum-retirement benefits admissib;e:to th~f~'~PIOyee~
who were on pay roll of the .Company as on 1-4-1997 and are on pay t911 of the Company and remain
on the pay roll of the Company till the date of actual notification of these regulations in the Official
Gazette of the Government of West Bengal, in lieu of the benefits pi the ContributoryProvi,Cient Fund as
provided in the "The Calcutta Tramways Co. (1978) Limited The 'B' Provident Fund": Regulations but
including the benefits of gratuity unc;ler Gratuity Rules of the, State- Government" 'Ihe employees per-
mitted to retire under Voluntary Retirement Scheme of tile Company will'however' not be ehtltled to any

gratuity under these regulations. '

(3) The Pension Regulations shall be optional to the employees as .ln Regulation 2(2)' above.

(4) The Pension Regulations Il.bal1..be binding upon the new entrants on and after the date of official

notification. " - .•..~. -r" •..•cY
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3. Appllcatlon=-These Regulations shall apPly.·tJ~a~l~£gOries of the employees of the Company except:

(a) persons employed at daily rates ; ~'7~,,;11<.

(b) persons not in whole-time employment'q~:~ :.... \<~\... ,. ~.

(c) persons 00 deputation.service from the G~}~t.~~of We~,t,.B.Gpgal2r¥r!,m a'oy :~ther organization J
:' • t· . " l: ,m'>~., .:-.....:'! ~ . J/ "p., ('"f

.~ .•., -~'11/ft~'· r- ~.~.::,. : •• '1-' \ )I,'.

(d) persons engaged on consolidate'd wages ;., '~2j~~~~,/.
~)\'<l:I< '~'Yt

(e) persons employed on contract. t>~1~"~~~'J::Y:':"
'}tx~""

Power to give dIrections-Whereunder these R;~ulaifo~6 any .autl~ority has been given power to issue !iny
order, the exercise of that power shall be ''sUbJect to such directions as Company Board may from time
to time issue in this behalf. . ", . . .

Provided that the Company Board shall not issue any direction inconsistent with the provisions of those
Regulations. ~ I. ' '! ., •

Penslon regulated by regulations In Corce-A Company employee's claim to J?eosioo shall be regulated
by the Regulations in force at the time when the Company employee resigns or IS discharged from service
or retires on superannuation of dtherwise. ' '.... .

(1) The employee who may prefer to come under the Plfrvi~w of these regulat!ons .shall have ~o exercise
bis option within SIX months .from the.date of actual publication of th~s~-regulations inthe: Officlal Gazette.

(2) The employees who were on pay roll of the Company on the date on which these regulations came
into effect and onwards but retired on subsequent dates. but, bC?forethe publication of these regulations
may exercise their option within six months from the .date of pu.£5lica~i.o~,!?f ~.heseregulations provided
they refund to the Company the full atnount of the share-of Company's 'contribution towards Contributory
Provident Fund together with interest accrued thereon plus an additional inte~tt ~5 ~ siDll'~ chargable
from the date of receipt of the Company's share upto the month preceeoing tne mon . 0 refuna. They will
-however, be entitled to get the benefit of pension from the date they retited ana 'disburse merit 'Of pension
shall be made only after they refunded the Company's contribution of P, F. together with interest they
received. ' . .
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(3) Failure ,to exercise option by an employee within tho stipulated ~erios1 llS referred to in Regulation
6(1) and(2) shall be treated ·Its [f he had not opted towards ·the pensicjrregulatioas. . .

. ., . . . ,',. '. '.'. '. '. :

(4) If an employee expires before exercising his option as referred to in Regulations 6(i) and 6(2) it
should be taken as if he had nOJ~ferci.sed. ~is ?p~io,~i,n fn-voUf...?~~~.'.I?ension.

.. , ..... ( '!" I

CHAPTER II

De!i&UoiJ

7. In these Regulations unless there is any t~i~$, ~~R.~It~nt to tho- subject or context-

(1) "Company" means The Calcutta Tramways Company (1!t78) Limited; .
. . '" . ... :) . .'. . .' ..:".

tJ ",. ,

(2) "average emolumentvnreans last pay drawn ::' .. ' . 'J •• :. - (~ ,.',

(3) "Pay'tmeans llie-basic pay'as defined in'W.B.S.R~·Part i, ·! ~ .) ,,',,: :'·11<1,' .'

(4) "Pension Sanctioning Authority" means the authority competent to fill up the post vacated by a
retiring eIt1'plo~ee; .t . .",'" '. • . .', I.... .' '

(5) "faniilY" ~~\114aes'the:'C61.1.oWing.relatfves or~a Company employee, 'namely-
, '''' -,' J oJ _' t. I.... .. ~ I 'I} . .:I I ;

(a) for the'pu,910S0:;9,f:,Mith!patWty:U:' "fi:' .1/" , .' , I:' '

OJ' vfirein,Cas~.of:~;~AI~'~tP~IOyee;· ..; ,," .' ,.; , ',:'

jii) husband in 'case' of !1"(cmaie empi~~ee; "f.. .' .'

Jin) sons (includlngstep sons),

(iv) unmarti6d''Snd''wH:1OWed'daughters-flncludlngstep daughters}, ";' 1,

(v) brothers below.ihe.ageof 18 yeara.aod unmarried or.widowed siste~~ I;

(vi) father, ,... . .•• ...

(vii) .mother,

.. ~.I

"

'J:
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(b) for toe purpose of family pension- .

(i) wife in case of a male employee,

(ii) husband in case of a female employee,

{iii) minor sons (including adopted sons),

(iv) unmarried minor daughters (including adopted daughters),

(v) dependent parents,

•• 1 II

ole: Adoption or marriage after retirement will not be recogniz.ed for the purpose of family pension.

(6) '.'Pension" except when the term pension is used in contradistinction to gratuity, "Pension" includes
gratuity. . . . . . . , , .

"." ;',,'

CHAPTER III

Pension 'I' .(""

~. 'With boldIng of penslon-() Future good conduct shall be an implied condition of every grant of pension.
The pension sanctionlng authority may, by ~)fder in, writipg withhold or. withdraw a pension or part
thereof, whether permanently or for a specified period" If. the pension IS convicted or a serious crime

or is found: guilty of· 'tI1oral turpitude. ,''',

Where a pensionaries convicted of a serious crime by a Court of Law, actioo!,u:nder. sub-section (I)
shall be taken in the light of the judgement of the court relating to- such conviction.

I ' '.' .1. ,0") ,',', .~ If d 'j ,/. :'ti' -\' If·d''JII~''lnl I

Note :-An accident case Involving-au employee not authorised to drive of conduct a-vehicle -shallbe construed

.as a serious crime.
. i • ' 'JI. . •

(3) In a case of not falling under sub-sectlon- (2}, if'. the pension sanctioning authority: under sub-regu-
1ation (1), considers that the pension is prima facie guilty of moral turpitude he shall, before passing an

order under sub-regulation (1)- . .,. .

(a) serve upon the pensioner a notj@!specifying,th~,oo&igol.G"f moral turpitude against the pensioner. and
specifyin:g ~he action proposed t.o be,taker: ~nd calling upon ~m to submit within 30 days of the receipt
of thenotice1luch representation 10 'writlng as he. may Wish ta'!makd~a~ltlst ~h~rprQPDSal, .and

'(b) take into consideration the representation, if any, submitted by-the: pemioner·,within,.the :specified
period under clause (a) above. " ',.; ;:~,.':,!. ~1

;1 0'" '1'. ,'(ll \.

(4) (a) An appeal against an order under sub-regulation (1) passed by the pe~ioil·sanctiQnlngd~\1thority
sl;laII be ,fUade to the Chairman of the Comp,any .within .one month fr<?mtho ~ate of issue of ~uch
order. . .: . . ...:'." . ,,'. I," II.>' '11"~ :\. ~1/" :1".1: "),,.,1 .!-

(b) Incase of:rejectioo' -of appeal under <llause;(a)apove an appeal agalnSLrejection:prcler ..shall be
made to the Company Board within one month from the date of such ordes, ' ThO: declsien of the

Board shall be fin~l and binding. '
" .f ,i','; •.. /)'):. I.·~ ... -; ;.•.. -':j',' ! .-.&1I.i~/1I ~I ~1\\I!'·"l :~

'9. Witbhollling or pension -to meet anysum'~ue:ltotbe'ClompanJ...:.1'tClpeq.sion oflan~ployee maybe with-
held in whole or in part under an order of the Company passed not later than four years after the date
of r~tirement' to meet any sum due under the iliabili.ty incurred ;loy sucbremployeeote. .tq.elCl:.0 mp any •.

. . " 1,.'" t- •. ..1' ,'I~ i', 'J '';,/ '.", :1. I •

10 Family Pension-In case of death of a Company employee while in service-or after<lretirement, if the
• deceased employee was entitle~ to or was fn receipt of. as the case may be, of superannuation, retiring,

invalid o{ compens'ationpensi"ofi{ the' ,fatilily .of ~ho Ideceased' lGompaoy eII)ploYeellShall be'",entitled to a
gratuity and/or pension as provided in ChapterV:!' of: this :R6guiation;' .."1'.. .• , : :'J'" i'.

u. Limlt.at1oI.l-Anemploy~,~0t~earn t~o: pensions at ~e,s.ame.,t1me. ot:oy the::,same 'continuous
service. Two employees .I?ay'tiot slmultaneQuslyJ couat service 'ID respect .0f-tOe .samepost ..

• I ; I • I " I I I il;Ii,' ! I '(

12. Service or a prob~tion~r-The service of a 'probationer followed by a substantive office and substantive
pay qualifies for·· 'Pension. . . , .. ' I" 'h.' ,.,.,.\", .:.'" !... ··'.'I~r. :

13. Service or an apprentlce- The se'~ice of an apJrentice of tlie COlnpany' o6ei' ti.6t" q~'iiMy' for penson .
• ." 11· ',,', no.: I . . .,.;



•..• \.1

...'.... ---- .•- - - ... - .. ,- .

CHAPTER IV

Provlslon for Recording Servlce. ,'.

...... '. . ..~. n; ..J 1 • ,

14. Period of leave-All periods of leave including extraordinary. leave specifically sanctioned without pay
on medical ground shall count as service. : .' .,. " ,

-
15. Period spent in ·training-The period of training of an employee shall, countas service .-quallfying for

pension provided the employee. hns been selected and deputed by the appropriate authority.

Note-Pre-empl~Yment tTaini~g' period ~h~lI not, however: COl.i~t torawrds, qua:i"ifyi'~g service .
.•.-.' . '. ,.' :.; .,',' ,'; .• _.. .1'·" "

16~ Period or suspension-The 'period passed under suspension pending 'enquiry into conduct courts in full.
wbere on conclusion of the enquiry, an employee bas been fullyexonerated or the suspension is held
to have been wholly unjustified, in other cases the period of suspension does not count unless it is treated
as on, duty as per order of the appropriate authority in that respect.

17. ~esignatlon ~nd d~m1ssal--{a) Resignation. from Company service, ?r dismissal or removal from it for
insolveney, inefficiency not due to age entials forfeiture of past service.

(b) An employee permitted to retire under Voluntary Retirement Scheme of the Company will, however,
not be guided under regulation 17(a).· " .,. .

18. Subsequent relnstatement-(l) A Company employee, who is dismissed, removed, discharged or com-
pulsorily retired from service, is reinstated on appeal or revision is entitled to count his past service..... . .

1 •

• ' • 'j. ,

(2) -The period or break in ..service .b~tween·the .date.of dismissal, ~em9.ya}, dis,*~g~ or .compulsorily
retirement, as the case may be, and the date of reinstatement: and the [period .of suspensipn, if any, shall
not count unless regularised as duty or leave by a specific order of the authority wh1ch passed the order
or' reinstatement..· . .

. .' . . .. "", .. '. ,....
19. tCondonation of deficiency In service-On any condition which it may think fit to impose, the Company

. may condone avdeficiency .upto -six months in. the qualifying ..service of an employee, .

Note-The deficiency should not be condoned with a view to making up the minimum :'qilalifying service
prescribed forcthe purpose 'of death gratuity, or.:family pension. . .'

. I. '..

; ...
CHAPTER V

Condl.tioDS of Grant Of Penslon

20.

...

Classlflcatlcn 'of p~nslo'n+-Fen~ons" are divided':'into tb~ fPlIQY>'ingf.o~r"classC$ n~ely.~

(a) -Superannuation pension,

~

b) Retiring pension,
c) Invalid pension,
d) Compensation ..pension,

. .! . .I' . . ~ •

2,1. S~erannuatlon p~lon-A ~uperannuation l?ension is granted to an employee of the Company entitled
, or.compelled to retire on attainment of a partieular age as per terms· of. The.Calcutta Tramways.Company

Service: Regwations. I.. ". '.!". ;.. .. . .; .' L·· ,.; '.' .' .' . ..

22; Retiring pensfon-A retiring pension is granted to an employee of tho Company' who' is 'permitted to
retire voluntariiy miter completingl25years"of ..q.nalifyingLScrvice;or. .on at~i~g :tb~ ~~~ of SO year S.

. •. ..', • • .' . I • -, ~ • ::..' . •• , '.1:,.
23~ Invalld pensfon-~: invalid pension js: awarded -to ·An.,~ployee of ,the. c::omp~y Oil his retirement

from. C.ompany Servic,e, who by bodily or mental i~finnity or injury' while on dutY,' is permanently
incapacitated for-public.service.c- .: . ...., ',' _ ,. M,i''''I/'''

! ',I' " : ','.. • .' •.•• I· •••.'.' . ','I ". ./.. •

24. Medical certificate-(l) An', .employee . .applyhlg for invalid-' pension shal] s\lQmit a 'medical certificate
of incapacity from appropriato-:inedi-cai:authority;, ". ,'),.! ., ~r' " ,~~:,::' i.' .

Note=No medical certificate of Incapacity :.for service may be .Ve!l~. vnJ~s ..the. app~~aJ;U)IWpears through
the competenr.authorlry, .. The medical. ~uthority..shaU be-~$tlPPU.q?: by, the. ~P~pc~t~Authonty' with a
statement of what appears from the official records to be the applicant's age.' .

~ '. . '.' .! " ..,::'" . - .. \Ii .~, • -.,. I 'I.

(2) The appropriate medical authority referred to in Clause (1) above shall.p.o-:-- 1

(a)· a Medical .Board to. be constituted.by ..the; Cm:npllny in that respect. .

(b) the Presidency SurgCon of a Government Hospital authority if tb~ Medic;UBo~rd r~frrs any case to it.

•• t ",

I·
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25. Form of' Medical ~er.tlfic';\te.~ The form of Medical Certificate (annexure) to be given in respect'
of an e.mployee·applYlOg for IDvah.d pension shall be forwarded after filling It up properly to the appropriate
authority by the appropriate medical authority as referred to in Regulation 24.

16. In~pacJ(y. d~e to f{regul~ or Intemperate ilablts.-If .the incapacity is directly due to irregular or intemperate
habits that IS drug babits or on account of diseases resulting from immoral habits, no pension
can be granted.

27. Emplo!ee SUo b!p.1«.~~~m~~I6,},c~r.tfficat~under !eg,ulation 24(1).-(~) An en:ploy~ who has.submlued under.
RegulatlOp:.~~~ mJ?pIFa.1~rtill~~ of In~paclty for ,further service shall, If .pe IS on duty, be invalidated
from service .1'tom..ilie date of relief of his duty, which should be arranged' immediately on receipt of the
medical certificate. . . .

(2) If he is on leave, on the expiry of the leave.

28. CompenSa~on;.p~lon.~A'·compensation pension is granted to an etnployeeof the Company who is
selected for discharge owing. to abolition of post, provided he exercises his optlon-

(a) of taking compensatlon pension or gratuity to which he may be entitled for service he bas rendered, or

(b) of accOptlng':Ilno.ther appointment even on a lower pay, if offered, and continuing to count his previous
service for pension. "

CHAPTER VI

q',. Amo~~t:ot Penslon

29•. ~OUDtot pension iii ;d~t~rmIn~' ~Y~J~;i{~or~_ervlce'-T?e amount Qf.pension that.'~ay be granted is
determlned by .theIength of qualifYmg service as ·set forth In the-Regulation 33. Fraction of a year equal
to :'six wC?nth and' above "shall be treated as completed six monthly period, for the purpose of calculation
,?f perlsion, '

30 •. ' Fractlon to be rounded off.-The amount of pension payable monthly shall be expressed in whole of rupee
and where the pension calculated according to this regulation contains a fraction of a rupee it sh-all be
rounded off to the. nert higher, rupee. ,,' I . ''' ..

. ' ~ , '. 1 • . . , , • I' ( ..'~. r i.' . .: ',I . . .' . . .

31; Pension fixe.d In tl1pee.-A p~ns~on. (l.oinlssibJe to an employee shall be ~ed and paid in rupees and in
I,ndia.· .'. . . ". - .:: ~ . . . . .

. '. , ,.." • . I •

32. Award of full ~enSlo~ , .. . J • '. . • •. ".

(1) Full pension admissible under the regulation is not to be given as a matter of course or unless the
service rendered has really been approved by the pension sanctioning authority. In case of permanent
employee of th~ Government of (West Bengal, w.b,o&e~.~rv.!c~were tr~sferr~d' ~o,and absorg,ed.inCalcutta
Tramways Company the to.WI ariloun.t of p~R~Jqn payable under, this regulationshalj, be reduced by the
amount of pension due fr6.ln·!lie 'State 9.Qy:e~ent.. . ." ..

(2) If the service has not been found satisfactory during the last three years of service, the authority
sanctioning the pension may make such reduction in the amount as it thinks proper provided that no order
of reduction shall be made without the approval of the appointing authority.

Provided further that the pension sanctioning authority before passing any final order regarding reduction
the amount of pension shall servo upon the person concerned a notice specifying the reduction proposed to

b made in such amount and the grounds therefore, and call upon such person to submit within thirty days of the
ceipt of the notice, or such further time as may be allowed by that authority, such representation as such person
ay wish to make against the proposed reduction and take into consideration the representation, if any, submitted

b 'such person before passing the final order, . ,

(a), No ,Pension shall be liable to seizure, attachement or sequestratlon by process of Court of India at
the instance of the creditor for any demand against the pensloner. .

(b) The measure of the reduction in the .amount of pension under this regulation ahuold be the extent by
which the employee's service as referred to in Regulation 32(2) has not' been found satisfactory and
.attempt to equate the 'amount of reduction with the amount of Jess cawed to the Company shall not
be made.

3 e amount of pension is regulated as follows:
\ . .

. ~ Gratuity' -For service of a period of less that ten years, an employee shall be entitled to a gratuityj at the rate specified below : .

__ . 9: _-:. • _
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Complet~~! si.~'~flt~ly ~riQg~ .
of q ll!1lifytng service ~.:

, . .'. I .- 't'Amount 6!'JgratUit}", :II'

,. ,; .', '; '. . . Admissible .
.. '. ~.

; ;' II

I'

• ! ,I

. ; ..•.

1
2~

3
.', '4

5
6
7
8
9

. '10

II
12
13
14
15.

16
17
18
19

. :, -

1
.. . 't· limonthitl'ei1101uments' , ! " ~

1 month emolument' !

1* months emoluments
..,2 monthsemoluments

.1:lfIC
;

J_' 21 -months emoluments .
, ,

. , 3' :months einoluJ#ents -.

,

31- months emolum~tits "
4 months emoluments' ..
41 months emolumeots ,

. 5' ~months emoluments ..! ' I

, 1

5, months emoluments
.., .'6 months ' etribliin'\:ents· I,:6, months emoluments ' , " 1

,7 months emolyments
I
, a-

7t months em'olume'n'tS" .
I I

8 ,months emoluments
: ,t '8, mdnth$:em'cilum~ntil'~

9 months emolnments')! I:',

91 months emoluments

" .

(B) Pension-For services for a period of 10 y~ars. and more an employee shall be entitled to pension at
the rate of 5~ the Ilm:e em()'lum~'Iis'''deftned In regulation 7(2) in all cases and shall bo
subject to a minimum pflli. (lfupees one thousand three hundred) only per month and a
max.l,mum.~f Rs. 2J.&.jRupees ntn~ th~)Usan~ o~e h~?dreq,MY) o~p~ ~op\tb., 1,:The,p..!!1pun~.Df
pension arrived' at on tile ab.ove basis WIll be rel~t~~l{o'th~ ..rq~\l¥.,q~l.iig.S~~I.to,t,~·.v~rs.
FOF.emp1-oyeeSwho at the time of reti~ment have :endered,~a1ifY~g',I~Ce''fbI'JP;~~~e

\ ~ ,but 1.ess':than33'yea~, ~ho amo~nt of their pension will be such proportlott of the ~:~~issible
;,..\ ~1'f' );'0, pension as the qualtfymg servIce rendered by them bears to the maximum qualifYingt'sernee' of 33·

!)
yejU1l. ..' . ..' ." - '::, .,1. .•. • J' , . '~ /,'. . .. I, . ",,' " ' ." ,u/:"· ;. ,) ·nl>\ ,,: •.... -

1-~: r:5ll
1n

the case of ,~ploy", whohave completed qu.~~~g ,..-vl".~~i:~'o,..,.:'., "O~i!aru:~'".'·~tuity

, \)52J on retirement .shall be. paid equal to one-forth of ~e aI1loullt reckonable for gI1!.tu!tY.<4:!twg, or them
fI I v.c' ~ for''Caeh comple.'ted six:mortthIy period of qualifying' 's~ce', sublect to-a 'rilaxtlnurll 'bfll1t'tim

es
of'

Q';)-tv) 'I' ~ .,. the amount re¢konable for gratuity provided that the amount of retiring gratuity shall in rib' case
~ exc:t ~' 2,00 lakh (Rupees two lakh) only. Ther,e will be no ceiling o~ 1Br: am~}l.ntl~~2~~?le!~r

gra ty ,. " \ tC" •. .• ''') . 'I I .:>:

.... '.. '.: . ::> ~ J;,... . .' ' .'.;~; ,.,:.',; ~ .. ," .;.h'~l •.;~ .

34•. ~ete~tlpq 6fP~I1$lb!l;'d~rn~, re:-ett1~lo~~n~-:-No'" .¢,ortip'~P.~..~m~19y,eemay' et&rYf:,~\l$i'9,~whQ'~!-bti['e5
WIth a vlew~tolbe re-e~plo'y~ and dtawlOg''Par;in ~dlli1;iOn,w~~~~~fn' tM s~rviCc;pa\Clirom'11ly '~~pany
revenue or 10 the service paid from Governmen-t-or-trlY'local

l
funCt .'.. ..' J } .:;(1.

• 'j" • ~ 'J {',' ii':. ' ., ;~;.IJ::"."., ,~' .. 1: I~~~

•. '':J ••' .

• :: I \ ',~~.'v'· ., L; 't - ,f.1.:·

. '\ ..~ :J:i!

: ".il '.h' .. i ;':.'

,: I

, '
'.:" ,· r 1 ; •

. .... :.,

"'J ': .j ... -I . ~ ',: - I.~ ••

CIL\PTEIt·W . , :, '
1i" · ·1 ." . I I. ll. ,· ;r ~, I" ",' Jll :

. \ '. i;. .: I 'Cd ,I •fJ·.1 .; .\""., !\; .: f ", •• II;, j: . ~,

Death' Gratuity and"Yawly ifeiJslo~ / ";",,,: ,::)1 '.
. ' ' ' "

.i

, :,,', ~ :~,J.. ,

35.
Appllcation'o! the re'gu1atil?hs in thIS· 'Cbapt.er-'i:he.r~gJ1l~ti.?ns1.4:this',~q,a~~~ sha~\.ii>plY.'io' W' tho'employ'eesl
who come under the plU'Vlewof thePensiBn Regi.ilatibns;" ;" I.· .. . _:1 " .. '.

f. ".' I '1':,' ' .,.~... :1" I. ·:'.I,~, ',. :

The rate o~ death gt'!lfulty-:-wli~n·.an ~mploy~·:t~fer.:t~ ~\6:in :~.egul8:ti~~'3.5,oib'~·vr~l~'~'~'s~i'y\ce,a death
gratuity as prescnbeCi in Regulatidtr 3Vshill'be paid to toe penSlOner or petsorlS tH whorli rltili.; to receive
the gratuity is conferred under Regulation 39 or if there be no such persons to the memb 1 \;df lii~ family.

36,

• '.' .~ 'i' . : J J."t' . • • I' •

In case of an employee who dies in service or after rdtirement without leaving any family as defi~~ in regula-
tions 7(5)(a) and withput ncminatlng any one onthe tlomiMtioh madeiby him:under RogulaUtm 39 does not
-ubsist, the amount of death' gratuity will lapse to the Company, ' 'j' ,:.; ,: ..:. .'

I'
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3.

The Death Gratuity in 'the 'event of.deathinharness 'of ao.employee·sh-aIH1Ccalculated 'as follows : "',
I" ",,' .,1 I I .' . 'I . •

Length of qualifying servi~' ' Rate of Gea;!i,,aratuit;' '!,";! '

j,

(i) Less than. 1 (one) year

(ii) 1 year or l;Ilor~ but 'l~s than 5 years

(iii) 5 years or mote bur less than 20 years

2 times of emoluments
I.·.·

i ,

6 times of emoluments
" ' . :', .,,;.

12 times or emolume,d~,

3.

t'6r the emolu?l~nts for ~very ~mpleted'~'~ monthly
period of quallfying service subject to a'fuliXimum of
33 times of emoluments, provided that the amount of

"'P'ealli giattilf)J sliiU'fri no"case ;ek!~ TRS",''2;'OO,OOO'
(Rupees jwo lakh) ClWy. ' ,

, • •• • • J. • 'oJ : .~: "

In case of '~t~, ,tli~..~8:.4t~~',a~.'/i)1'9,~~~~ Jo th~' ~o~~c~; W~~llIAAemployee who h~: beypI#o 'eligible for
pens.iqn and :retmngi£t~fr: u1icf~r..r~gUlI\f.idhJ3~:Q1CsWlffi!.n fiY~ ~s after he has, retire.4 from service and
the sum ,actuapy reseNed liY'~ ~~M or p~yaoI,e, to ills le~al~elrs on acco~t 'of. ~~SI(~n and retiring
gratuity IS less than the amount which would have 'been admlsslble asdeath gratuity \ilidCr'regulation 37 had
he died on the date of retirement. The balance shall be paid as gratuity to tho person or persons on whom
the right to receive the gx:atui~, i~,c()nferr~ undeI;'Fe~atioI;l,39 .or if there ~e no su:h, person t,C?,tuslegal heirs.
This benefit shall not be adr!;l\sstblo If the' employe(l had: commuted a pq~op. of hl~ pension:' '

.'.. ,,1" 'I,t. " " . , A '

Nomination~l) An employee to whomthese regulations apply mAy, provldyd l\~,hil.s corntileted five years
qualifying service, make'anominati<id. conferring on one or more p~J,'sonsthe right to receive'th~'death gratuity
thatP:lay be s,~ctioned ~~r~e~ation 37. I, ' ,J ,.' •. '. " : "," " ' , '

Provided thatp at the tinl~'otwak1~!!;p,6nlinatioll the'¢mployee)k(~ family, the nominationshall not be in'
favour' of any;p~r~on = perso,Pfr:otlier ~~'n'the '~e~~t.s ~f h~S,ffLW;i,lY~;:.:,'" ' ' , ,_, ' ,

(1) :If an employee nomlnates mofC thafl ()j;\o,person ~dI:,r.:~ub",t:egula,f~qqP)' he shall.~I1ec!fyin the nomina-
tion the amount or'slrare payable to each' Of the nomlnees'Irr' subh man1tenu to coyer th'e',wD,ol~amount of,
tile gratuity. ' ' (,," (

, .
(3) The .nominatlon m~de by an employee who has' ,ni:da~ily,' ~haU b~cot'n:einvalld"d~:,hiss'~l'iseq,uently
ac ulna a famlly.' , ' : " '-' , " ",q g , ,,' "J' ',I, "I I,'! ':", '

(4) Every nomination shall be made in the prescribed form as shown in annexure. '

{5) An etn~to'yee may at any tlll1e:cancel's 'noriilmitioo.':hy 8~ii.p.lri.i'a:':rlbt12hn Wftting to .tlie ippro:priate'
authority and: shall send fresh nomination along \\lith the 'notice." , , , "; , " '"'''' ; ,

(6) Every nomlnatlon made, andevery"notice:ofcanc:eUIlUongiven; by iin oIilploye~ shall, to the-extent that
it is valid, take effect on the date on W?ifh j,t is .recelved by ~~~appr~R,~i~te authority. , ,

(7) An employee may provlde in nomlnation-«
. ,. . ~. ..,'. .

(a) that, in respect of anyspe,Ym~ .nominee, in the event of ~~epredeceasin.g the employee, the right
, conferred upon that nominee shall pass-to sUc1i other meblb!:t of the employee's family 'as may be

specified ill the nomlnatlon ;1 '
. . i .' \ '~. '. ,. ~, '." .•t I •

(b) i~~tt.he noniinatlon ~~Wf~,~~mein va1i,d,in the evedt oX, the ~jhappe~*~ bf a' jContitilgetiCX 5p'~i.fied_

ereln, ' ,. ,. /.; " 'r" " ; ,

(8) An eJ:I!pl~yeewho isslngle or widower or widow and who has ~ot,r.R.f~WY>a,sreferred toln.regulation 5

or regulation :39(3)'~ay".noml}~';ltean,J;person as thl',.1~gb..\n(;)milfo:" :~i:" ",'?:" ,.,' I,";;I

(iv) 20 years or more

.: i"

.. "

!., ) .. '1
I •• : .

"

Famlly Pension

0,

t ,,~ •••.

(1). Family pensioa is admissible to tl1.emembers of the famil); of an .ernployee wAP has rendered at least 3

years serviCe,and who dieswhlle iii service. ' :. .. " . ': ,,"" ",J: ,", ,,: '!'if., ,,' ," I

(2) The benefit shalf ~iso b~' ad~lss\'bje in case of de~th of an: employee art~r retirement'If at the.tlme of death
he was in receipt of ,a compensation, invalid, retiring or superannuation pension. ' " ",

.' .. ~--! ; .•. i . " :t! . _:;' '.', . "., .

R'IIte of Family Peuslon-c-Famllypenslonshall beadmissible @'30% ceut'of basic pay-subject to a mimimum
lit.!' Rs, 1300 per month and a maximum of Rs. 5490 per month, ,""

1.



,.

500 [.PAR.T .I
-,..

-~,' " " =Note ','PayfprJh,~pufPo~C; of calculation of family peQ$ion,m~.nathea.Il\~ll~t~fjr1ipv!l'frati9q..Hrllo.wu monthly
by an employee as the: pay (Basic pay, personal pay, special pay but excluding D.A., if'''any, merged in basic
pay) whic~ has been san<:;1i\9}}.G~~qrd~Ypost held by ,him B~bstantively or~I,l,~GI~Hgl.qJlMc;i,tY. ,~vhich he
was drawing on the date-of-deathwhlle-in-servlce or Immediately before ms'tettrement:-4f-ori-tne"-date of
death whlte.in.service or imJ;Il~?ia.t~l~before his retire!Dent an employee basi b~q,_~~Fl)tJj:RIP.:9J1\Y!(»)l leave,
other than extraordinary leave, pay means the pay which the employee would have'lli-awn''llA(lhe-hot procee-
ded on such leave, The,~o;U~J~,oUao:iJ:t ,pensi<;>n~hall not PF !?cz:elim~ ~.~.ja~puJ?,~,~qn~~e in pay not
actually drawn but -only mcrements faIling cue wI.thln the admissible period ofleav'e'tip f(j tlf!!'aite ·of de,ath
orretirement, as thecasr,P,:lay .~~"s~al,1br-taken Into account, If, bOiY,ev~r(S'l1-,t~e"d~~)o(~th pr retire-
ment an enfp16ye'e is nooet stiSpenSl6h, pay on the date of death or retIrement snaIl 'Detald:h fO'be 'the pay
he w~~dh,ave drawn ',hll,dh~L~7~n.on ?utY, subject to the condition that the peri,<~~~P9p~~;~~~i9Pis tfeated

8~ic;\utY,., ,_I. ,. ", . ,. ' .. .J r:" . •

42. Rate O(~Y)i~~~~ In c'asq ~ftJ~thot aq~~~pJoyee whlle In service:

. (af For a period ofseVen years from the dillo of ~eath upto the date on which the dece;ased employe~ would

hav~~tt.aiJied. the .age 9.£~?ye~rs,~ad h.e}~l~ed 'YlH9~?:Y;rr~.er"QqJ~.~~~!;~~e~,p~n~l:o~~~ableWlll b~ at
fifty.pei' cent ofth~.bas~c:p~Yfl~t'.~~;~~,~j~,V~ aA1?~~llll1·9r:fui~MiR)~~~lP.n~ ~le,aCC()rdmg
to the .~Ii~esor famIly pens,lon P~6Yl.~eqltp~,(J.l;i:o,YlHdlj~.n~.l~I~1Qot-~'~iM~lbJ~g . ~jl'1Pla>,ce has
pu~,~f:lless ~ ~e~en ~eaI'l\~htlq~'pt1S ~nrv~c;eiIlq?~i~.~lSI;ai~Pi~ ~ell~~Qnp,~-YliblethJ~~~~rr.~illbe at

. rates pr~scn ,ed in.Jije,1;Bble. ,.,. ~.. "J :...1' , .. : · ·Ii·, . .. ' ..J b::;'l .

(b)' In ilie 'e.vent of de~th of ,an :emDlp.Y~Jfter r~dt~dbi~:(~e:f4n?ILy: ~.n~l'b\t,at the. eh1i~kl~11)~~;:asad-
missitilo-under the above' paragraph sha1falso be parabte-u'pto the' d~tb on~Which'thc d~t;d-Cmployee
would.have attained t.he.age of 65 years had he surv)v.~di%bOr seven yraI:s. wb.\che:verP~P~. \t(¢8S; but
in :ri.o,·casetho am6,1int of, ~phanced· '~·fn'iIY,pens!¢~r~ha:t..-M.~, th~,pe~to~ s.~.nctl~il~~\O:.' 'ein.p~yee
at t1i6time of retirement. .However, 10 case when the ,ain,ountqf; 1l"C!rmli1.famtlypet'i$~O!r, 'lldtn1ss1ble
as per table prescribed exceeds the pension sanctioned lit th/o· time· 6f"tenrement ilib 'amount (;fCtihanced

famlly pensio,n ·sancti.<?I)C:d.und~!,th!s IJ)ara~~p~,Spal\~~p~,lC!l~~tb,1Pl ~h~.,ffi9P~t, ~4npssj,9\le as .per
table' prescnbed'above~''ThY. pellsIQf1Il~q.tjobep,.at;tt!c ro#;: <) ( ~~p:1en~ .• ~lbe'rlW. pennon,
inclusive of the part ofpenstoil'wllich'the tetired'ettlpfo:y6b narli· e commtit'M'b fore dtath. .

on;e mc:th;t, 9r~b~rminid-g.1h~ ~o\lilt~n;'~'il~ petil.r9li~Qi~b~dii1(I!as~;~death.of~ eln~~oi~e ~wiillein
s\~~cediXiT-be calculatediiS'foltdws' :~' 1. ,.'r1 "J. 't '11... . ",'. " .. '. •... .

pension ,Payable at the xv..~ pf fap1ily P~OS\OPIshow~ in ti)~ .F\bl!lllpouid fl~t ~ ca.l.9,ltlp.t~a.bY,applylng the
minimum arid mliXimum11mlmandthen doubled.' .The resilltar(t1iinount or 50 per cent;or..tll~'~lfylast.drawn.
whichever is Iess.Js tho amount of family pension admissible in case of deatb of an e'mplCJy~wllile in service

or after retirement. . ,J L., . I . 1 '~.; .F, .

Period during whl~h.pepsiQtll~.,ad~$ipJ~ ~bJ~.tc?' ¢epr9vi~ons I1}flPr hi,~ect:of ~n~J?rJ',yp.ble to the
member ofthe'faDllty,ihe pCn~i6i:l"sbaiJ.,tieadm1ssi~l~·.~-:-::: ,.': ... "". .,:: ' ',. "t.".' ·,.f"., -: : ..

. ." • •• •• \. ," \I~, I I. J •. '. ..j to" , •• •••• ..1.,1 ., tJ". " .

(a) in the ~~ of wid{)~;-r.idq~~ uRJ<?tbe,~~t~~9f~~lltf~~~,.+fpl~llg~"lY~c~cver i~ .earlier ; ,

(b) in the case of minor Bon n'n:t1't:heittaihs tlle:'al:t'·o1'25:yeah· ; ~., ~J!: ,:,'.), .,~.

(c) in the case of a unmarried daughter u~ti1shc-attains·tl1'bl..igtMiS y~~f'maffiage·~hi~gever-isearlier :

: (d)~.in the ciifr'of:c\rp'~ri~erltparerl~~~p~?:~e ~,~~~;ott1?e¥~:¥th\o~'~~~i~~~Jifc~~yerjs~1ier.'

. Note: Where an employee is survived by more than one widow, tl1eJtarlilly(~2fsi~~ .beJt 'be pald to them in
equal shares. ,On the 9~th ,of a widow .her s~ue of tbe pe~iQ~l.4bllU.Becq~e payable tc her,~.mble minor

. children.· If at tht! same't'ime of her' death a widow leaveS no'eligThfe 'J'fimo(cliild;'fue paymebt: orher share
of the pension shall cease. . ,

. " r ' . f "". 1.1.,. . •

The second wife of a Hlndu'employee, wbcse·mlUfi~ge was 6qle~zC4 ~~t:the PD.minginto Q~ratl()n of the
Hindu Marriage Act. 1955 and during the life time of the first Wife. is bot,'elltltled'tei get any family pension.

Date .of effect of faDilly pensJon-A family pension shall take effect from the date following the death of 8S
employee.

Pension payable to one member of the family-

(l) Subject to the provision Contained in the regulation 43; tbe pension awarded UIi~cJ',the regulation shall
not be payable to more than one member of the employee's family at the same time, It shall first be
admissible to the widow(s)/widower and then to the minor children and thereafter to mother and lastly
to the father., .. , . '

In the event of remarriage or death ·of the widow/widower the pension shaiJ be granted to· the mirror
children '~ougb their natural guardian.: .In disputed Gases, however, payment shall be made through a
legal guardian, '

45.
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[i)' Paymen] ofram'il:" pension will not be any bar if ~:t tb~ tim-e of e~J;le:~~~~';~"~::;'~;~\l;":;;~ower: or ..
unmarried dAl!g!1ter.()~son .happe ns to be employed anywhere.

s: . .

3) An employee may be permitted on his option to come out of tho family .pension if any..timehe ceases to
have a family. The option once exercised shall be final. ~. '. " '-.

: , ~

,,:-'

:.~ " I

CHAPTER VIII

Commutation of. Pension r"

~n ~rnpk>yee wb~ is eHgjoie to, the t'enefit 'of ~u;sion ur c: rthis regulation slian·.· .l?e'~ntitlC;d;tQcommute for Iil

umpsum .payment any, portion of hiS'..p-ension, 'Subject to' it ·I11lUitIlllrrf. of 'Obe;thfrd "ortll~nsitin ort-' applica-
~on by tbe employee withln one year from the date of retirement on superannuation only Without appearing
~~r the medicahxaminati6n; m-other.cases=of retiren'ielIC,.on medic~lexamiitlitibDf'Prov'jdeq'Turtber that
an employee against :-vbom a )udici~l or a ?epartmental proceeding h'~s-bee~irl§tituted'lihllll not be permitted
o commute any portion of hispension during tbe pendency cf such proceeding, . . '.

.• •. I. • •. ,.' 'l:,J: ,t', .'~' ~/!J·L';'· .

~~ctIon1Dg Authority-The sanctioning authority means the Managing Director of tbe Calcutta Tramways

",-oOlpany (1978) Limited.

~ate of commuted value of pension-The rate of commuted value of pension payable under this regulation

are sbown below :

.. '

·~ge on next
Value as per Value as per Value as per

rupee Age on next rupee' Age on next' , l rupee

birth day commuted birth day commuted birth .day commuted

',.' I. ~I '.
... ;' .'.:1,

28 216.84 41 187.68 54 144.60

29 ,215.16 -42 l84t:30 "55 ·PI0.45

30 21'3:36 43 I R1.80 56 137.16

31 211.44 44 178.80 ,,~7 ~1)3.20

32 209.52 45 175.68 58 129.36

33 207.48 46 172.44 59 . 115.52

i :4 .205.32 47 '1(19.20 ·60 121.56

1 35 203.04 48 165.84 6J 117.72

I
36 ,200.64 , 49 1'62.48 -;62 . 113.76

37 ]98;27 -so .. 159!OO '63 . ]09.80

'38 ·]95.72 51 . ]55.40 64 ]05.84
i

39 .193.08. . 52, .' !lS1.91 "65 . ]02.00
!

40 .J90044 5.3.. .1148.20 -ss .. ·98.04

Application Inr ~om~ulli(fon-:,.An application for co.mmutati~~ .~fpenSio~~ubm1tted'· by' an employee
within one yeaf of the date ·of his retirement on supernannuation only will not be subject to medical
examination for.the purpose of. payment. t>f....commutedA\>Va!ifeII·;,Employeesr:retirihg"·CI!1lsupel"lUll'luatioo'
who .app,IYifor commutatlon-cf p~8i01l-afterr,ono year of the-date .of:retirement'wm.'not 'be exempted from
medical ~~aminatioo .. An employee applying' fot commutatlonof pension will/bave no opti'Otl-to Withdraw
his. application, . .. ... ' , I' ""-.!. ,!" \I'.' ;~L. " '~TI:""" J .,~' •.• ::':'I:.;i . • . .

(;rant of r~"ef onpensfon to the pensioner-The relief on pension / family pension shall be. as follows :
•... : ·l..·fJ~ , .... , i .

Date &t1.f(, ~f relief per month

,
1. From 1497 to' 31-7-97 Nil: "

2. from I-8-97 to 30·.1],97 4% of Pension / Family Pension
/

I 3. From 1·12-97 to 31·3-98 8 % of Pension / Family Pension

I
4. From 1-4-98 to 31-10-98 13 % of Pension / Family Pension,.

I

5. from ).11·98 to 31-7-99 22 Yo of Pension / Family Pension

6. from 1-8-99 to 31-3-2000 32 % .of Pension / Family Pension

7. From 1-4-fOOO onwards .37 %' of, Pension / Family Pension
, ,

""
1"".:-: ,-: .....,- 'j o.

I

I

I'

-----
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s , ; Service. Records

51. Service Records-The service records of each employee who comes under the purview of the Pension
Regulations shall be forwarded to the Pension Branch under Central Accounts Section before six months
of the retirement of each employee for fixation of pension. . ,

·52.

53.

Verification of Service-Verification of service should be made each year.
"II: J ; \

Authentication-After check up and verification of service records it should be duly authenticated by the
appropriate authority as may be authorized by thClManaging Director.

Register for alphabetical entrles-:-l'hename of each employee entitled to get the benefit, of Pension shall
be a1phabe.ti~llyel).tered .lnto .a, .reglster with dlfferent.Jnformaticn including nominations.· . .

. "" . ,t) ;\~': : . I~ . :', I .• ;' •• ',;: 'I:· • ~ I. • .i, I • .I':"~ .. ' .:. .

Custody or service ~~ The '.service oards· of, each! employee as ireferred to. .regulation 54 IShall'be in tho
custody ..of Chi~f,ACPOunts Officer .. · ' :,1 ". jJi, J, , .. .:', " d '.'. .

I . • , . t' • ~•• , I . "II. . . . 'j;'

Periodical audit-The 's'bi-vlcerecords, the register, the option forms, nomination forms and other related
documents should be perlcdicallyaudlted by the ~udit ,Offieer.· . ' .· ,I:JI .. ' ',.J;"

54.

.11

5~.

56.

CEiAPTER X ',.: ~'r H'I., I ',.i -1.Ut'

/'

AppliCation lor Grant of Pension

57. Application of these Regulntlqns .;(', • ': j'

(I) The Regulations in this chapter apply to all employees applying for pensions under' these regulations.

(2) For the purpose 'of this chapter "Gratuity" means death-cum-retlring gratuity.

58. List of employees due.to retire :

(I) .Each head or'a D~partment shallbave a list prepared every six months, that is, on the 1st' January and
. 1st July each yearofal! employees who are to retire within the next six months of that dates.

'. ) . . . , .

(2) The head of a Department shall. forward at least six 'mouths ahead-of the anticipated retirement of
the employees, to the pension sanctioning authority such list of employees as referred to sub-regulation (1).

59. Formal al,lpllcation-Every employee .shall submit a formal appliCation· for pension in· prescribed form
(annexure) at least six months III advance of tho. date of liis anticipated retirement.

A Pension other than famJly pension under Regulations 40 and 41 is payable from the datc<?q wlllch an
employee ceases to be borne on the establishment or-from-the date of'his"~ppllcatioi1, Wh!clIdVer1is later:

) , ' '. ,I'. .j.".' 1 .! ,! . j . ':r , 'f1 ,"! ." ~ " '. ~ ;:) , '

AuthQrtty compet~t to Jsa~ct1onl>enslon ·and: gratulty-Th~liManaging Director 'shitUlj;dl,W~c0!Dpetent
authonty re sanction·,~oS10tl and'J~tulty,rto an employee under these -regulations, 1)A.fter· taking into
consideration .the provisions .of regulations .record hiS prdei"' inprescribedform '~annexUre):as to ,w.hether
full pension and gratuity or· both is sanctioned or whether any reduction of full pen'Si6ii;andgratulty or
both is approved.

60.

!' _•. I- 'I,t,
" .

I'"I.ti .'" ,<,' ~'" "

61~ Pension' Order' :
'!' •••• -

(1) On receipt ·of pension' pa¢rs and penslon sanction order, the Audit Officer placed .on deputation-in '- .
the Company by the Finance Department of Government of West Bengal shall apply requlsite check
and record his audit enforcement 'On the application form. '. ,

(2) The Audit Officer shall. prepare a pension payment order and send 'it to the pensioner.

CHAPTER XI

" " Payment o! Pension, '

62. (1) A pension 'is payable onand after the 1st day of the following month. '. i

(2) Payment 6f pension shall.be made at.the pension counter at the Central A:.cCountsOffi6e Headquarters
after proper identification of the pensioner.
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.
(3) Pensioner m,ay be permitted t.o draw through n~tionalize~ banks su bject ~o approval of the Reserve

B~Jlk of India on a,pphcatlon Ip that respect ~ubJe~t to adjustment of banking charges on his account.
Till such approval IS fortbcomlng the Managing Director will arrange payment of pension.

(4) Payment of pension may also be ma?e by postal money order on application in that respect subject
(0 adjustment of potsal charges on hIS account. . .

(5) A pension is payable for the day on which the pensioner dies.

(6) A Life Certificate from an Officer in Group 'A' belonging to State / Central Government, MLA MP

Municipal Commissioner or Panchayet Prodhan shall have to be produced by pensioner once iu' eac~
year,

(1) Arrear pension for the period of more than three months should not be paid without Medical certificate.
~r pension for the period of more than one year should not be without sanction of the Managing
Director.

-(8) Arrear pension should be paid after the death of the pensioner to his heirs,

CHAPTER XlI

Miscellaneous

63. For provisions not included In the regulations-In respect of matters for which provision has not been made

in these regulations, the relevant provisions in the West Bengal Service (Death-cum.Retirement Benefit)
Rules, 1971 so far as they, are not Inconsistent with these regulations, shall apply mutatis mutandis in
respect of the employees of The Calcutta TramwaysCompany (1978) Limited.

4~~rGeneral Provident Fund-The employees of the Company who wlll exercise their option for pension under

the Pension Regulations will be guided by the General Provident Fund Rules framed for the CI'C Limited
io line with the Genera! Provident Rules of the State Government.

S. The employees. who have retired after 1-4-1997 or will retire hearafter Employer's Contribution to tbe
Contributory Provident Fund along witb Interest accrued thereon and any other retirement benefit drawn
under payment of Gratuity Act or other rules and acts etc. will have to be refunded to the Calcutta Tramways
Company (1978) Ltd. for being eligible to draw pensionary benefits as mentioned above. In cases of those
employees who have already drawn retirement benefit in the shape of Employer's Contribution towards
C. P. Fund and I or gratuity under the existing rules which was in operation at the material time, the
amount of such retirement benefit shall however be adjusted to the extent possible against arrears of pension
and other retirement benefits payable with effect from 1-4-1997. If any balance remains, the same may be
adjusted against the future payment on account of relief or pension.

6:Jtlj The employees who have drawn gratuity under payment of Gratuity Act, 1972 or' any other rules in force
at the material time shall not, however, be entitled to gratuity under these regulatlons,

1-. "

Published by the. Controller of Printing and Stationery, West Bengal and printed br the. Superintendent
Government Printing at the West Bengal Govt. Press, Kadapara.


