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PART I—Orders and Notifications by the Governor of West Bengal, the High Court,
Government Treasury, etc,

+  GOVERNMENT OF WEST BENGAL
THE CALCUTTA TRAMWAYS CO., (1978) LIMITED.

No. CMD/F—3/Pension/G—328
o NOTIFICATION

In terms of G.O. No. 8203-WT/7T-7/99—7th December 01 of the Transport Department, Government
f West Bengal, The Calcutta Tramways Co. (1978) Limited hercby makes the following regulations,

The Calcutta Tramways Co. (19768) Limited
Employees Pension Regulations, 2001

CHAPTER I

Preliminaries

1. Short title—Thesc regulations may be called Trte Calcutia Tramways Co. (1978) Limited Employees’
Pension Regulations, 2001 (hereinunder to be referred to as Pension Regulations). .
2 Commengcemen(—(l) The Pension Regulations shall come into force with retrospective effect from 1st
April, 1997. , N

(2) The pension shall normally be treated as death-cum-retirement benefits admissible to thc*-‘ltmployces
who were on pay roll of the Company as on 1-4-1997 and are on pay roll of the Company sad remain
the date of actual notification of these regulations in the Official

Gazette of the Government of West Bengal, in lieu of the benefits pfhthc Contributory Provident Fund as

rovided in the “The Calcutta Tramways Co. (1978) Limited The ‘B’ Provident Fund” Regulations but
including the benefits of gratuity under Gratuity Rules of the State. Government . The employees per-
mitted to retire under Yoluntary Retirement Scheme of thie Company will however not be ehtitled to any

gratuity under these regulations.
(3) The Pension Regulations shall be optional to the cmployees as in Regulation 2(2) above,

p——

(4) The Pension Regulations ghall. be binding upon the pew entrants on and after the date of officia)
notification. P T aty
493 '

~ oo




A W

494

THE KOLKATA GAZETTE, EXTRAORDINARY, DECEMBER 24, 2001 : [ ParT I

7.

Application—These Regulations shall apply @ﬂlfu gories of the employees of the Company except :

(2) persons employed at daily rates ;
(b) persons not in whole-time cmployment‘q:_};!_ ; G
(¢) persons on deputation service from the (ﬁﬁ%ﬂg‘g}g of West Bh?ggg or g‘p:rgﬁ eny -other organization j

e 8. §30RS 7 ‘; -__;1 R

(d) persons engaged on consolidated wages ;_ 3 A
rsons employed on contract. B
(¢) person ploy : j}jiﬁéib_'-..
ngulaﬁoni any authority has been given power to issue any
ubject to such directions as Company Board may fromtime

Povwer to give directions—Whereunder these
ofder, the exercise of that power shall be's
to time issue in this behalf.

Provided that the Co'mpany Board shall not issue any direction inconsistent with the provisions of these

Regulations. S &y
Pension regulated by regulations la force—A Company cmployee’s claim to pension shall be regulated
by the Regulations in force at the time when the Company employee resigas or is discharged ftom servics
or retires on superannuation of dtherwise. e Tl

(1) The employee who may prefer to come under the purview of these regulations shall have to exercise
his option within six months from the.date of actual publication of thesg regulations in the Official Gazette,

(2) The employees who were on pay roll of the Company on the date on which these regulations came
into effect and onwards but retired on subsequent dates, but bgfogc the publication of these regulations
may exercise their option Within six months from the date of publication of these regulations provided
they refund to the Company the full amount of the share of Comipany’s‘contribution towards Contributory

Provident Fund together with interest accrued thereon plus an sﬂ&@;g!_i_t{?rjﬁ%}ﬁ_ﬁi_ffg% chargable
from the date of receipt of the Company’s share upto the month preceeding the month of refund. They will
‘however, be entitled to get the benefit of pension from the date they retired and disbursement of pension
shall bde made only after they refunded the Company’s contribution of P. F. together with interest they
received. '
(32 Failure to exercise option by an em !6yec within the stipulated period as referred to in Regulation
6(1) and(2) shall be treated s if he had not opted towards the pemiu_n'rt'egu]atiohs. :
(4) If an employee expires before exercising his option as referred to in Regulations 6(1) Innd 6(2) it
should be taken as if he had not exercised his option in favour of the pension.

. P BB et mein kel 2 L5

1
Y

L AT '
CHAPTER 11
Definition

In these Regulations unless there is any thing repugnant to the subject or context—

(1) “Company” means The Calcutta Tmm'waysgCo:ﬁpany (1978) Limited; . -

o R T LS (ol R

(2) “average emolurnent” metns last pay drawn ;°
CHE R S T DL

(3) *“Pay” means the basic pay‘as defined in'W.B.S.R. Part-1 +

(4), “‘Pension Sanctioning Authority” means the authority competent to fill up the post vacated by a

retiring employee; A ; s 1

%) «fanill.y‘." _l'!?l,qd?s;fhﬂ'w}:l-"ﬁ'.‘g jt_‘clati\fc: Iof"’n EJQmpsny cmpl_?yac, -na‘mely—-_-”.

(a) fO_f lhepuggoaoéfﬂéa}‘,hgratiﬁfy— ';ril. T i ' TS T SR 2
Gf wile in case of & tahle exiployee,

i) husband in case of & female employze,

Jdli) sons (including step sons),

(iv) unmarried and ‘widowed ‘daughters-(including’step daughters), - —edt

(v) brothers below. the.age.of 18 years and unmarried or widowed sisters, .

(vi) father, ™ o

(vii) -mother, . ' ; A
i I

DT TR
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spw -

Note

3.

Note

9.

10.

1.

12,

13.

—

(b) for the purpose of family pension— '

(i) wifeincascofla male employee,
(i) husband in case of a female employee,
(iii) minor sons (including adopted sons),
(iv) unmarried minor daughters (including adopted daughters),
(v) dependent parents,

after retirement will not be recognized for the purpose of family pension.

. Adoption or marriage
(6) *‘Pension” except when the term pension is used in contradistinction to gratuity, "Pensibﬁ" includes
gratuity. e ' B ein =2

CHAPTER III ;T i

Pension
Future good conduct shall be an implied condition of every grant of peasion.
og withhold or withdraw & pension or part
if the pension is convicted or a serious crime

With holding of pension—(l)
The pension sanctioning authority may, by order in writi
thereof, whether permanently or for a specified period,

or is found guilty of smoral turpitude.

Where a pensionaries convicted of a serious crime by a Court of Law, action -under - sub-section (D)
shall be taken in the light of the judgement of the court relating to such conviction.

| R Bt T R i g S
~—An accident cese involving’an employee not authorised to drive of conduct a'vehicle shall be construed
as a scrious crime.

(3) In a case of not falling under sub-section (23, if the pcnsion-sé.ﬁctiu_
fation (I), considers that the peasion is prima facie guilty of moral turpitude he shal
order under sub-regulation O— :

(a) serve upon the pensioner & notresispetifying the: ohargdef moral turpitude against the pensioner and
specifying the action proposed to be taken and calling upon him to submit within 30 days of the receipt
of the notice such fepresentation in 'writing as he.may wish to'makd:against He; proposal, and

ning authox::ty under sub-regu=
I, before passing an

{b) take iato consideration the representation, if any, submitted by-the pensioner -within,the specified
L N

period under clause (a) above. s )
| R Tl I TLEEY
t an order under sub-regulation (I) passed by the pension sanctioalng. authority

4) (a) An appeal agains [

W s(h;sll be 'ruad.c to the Chairman of the Company within one month from the date of issue of such
T . § e TEe " P T B T L L o

der shall be

ordér. 4 .
(b) In case of ' rejection: -of appeal under clause:(a) above an appeal against, rejection: or
o the Company Board within one month from the date of such ordes. ' The decision of the

made t
Board shall be final and binding.
o v 9 i

ension to meet any sum‘due to the ‘Company~The pension of ian employee may be with-
o order of the Company passed not later than four years after the date
under the diability incurred iby Suchrremployeeatos the (Company..

[ ! b ot @ i v ’ Jrd x a ” T " -
Family Pension—In casc of death of a Company employee while in service or afteriretirement, if the
decensed employee was entitled to or was in receipt of, as the case may be, of superannuation, retiring,
invalid of compensation peiision the family ‘of ‘the (deceased (Gompany employsershall be.entitled. to a
gratuity and/or peosion as provided in Chapter NT-of thid:Reégulations” - 0 owe o

Yoy e T TR B LLTR O K] =%

Witbholding of pe
held, in whole or in part under a
of retirement' to ineét any sum .due

Limitation—An ecmployee ,caﬁt}et-e'ara two' pensions &t the .same Ume. or by the,same ‘continuous
service. Two employees ey 'not simultaneously’ count service-in respect of the same-post. .
i h . i ", A x " S [T FE 30
Service of a probgtioner—The service of a probationer followed by a substantive office and substantive
pay qualifies or'gensiou. Ui h. tal Wi o TR

Service ol an apprenti

ufThé service of an apprentice of the Company doés fiot * qualify ' for penson.
d ’ vi¥ + ! np I ' . ey J

shiimr
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’ CHAPTER 1V
Provision for Recording Servica:- o e

il i 1 Vbl oo
14, Period of leave—All periods of leave including extraordinary_llcsvg ggpg_iﬁcally sanctioned without pay
on medical ground shall count as service. . 3 4 i v

15. Period spent in tralning—The period of training 6f an employeé shall, count as servi _guslif;.'ing for
pension provided the employee has been sclected and deputed by the appropriate authority.

3 & i T . : . o e e Ui L
Note—Pre-employment training period shall not, however, count torawrds qualifying service.
- 3 . I « Y . : | .en .l'l'_ e e 2

16. Perlod of suspension—The period passed under suspension pending enquiry into conduct counts in full
where on conclusion of the enquiry, an employee has been fully exonerated or the suspension is held

to have been wholly unjustified, in other cases the period of suspension does not count unless it is treated
as on duty as per order of the appropriate authority in that respect.

17. Resignation and dismissal—(a) Resignation from Company service, or dismissal or removal from it for
insolveney, inefficiency nat due to age entials forfeiture of past service,

(b) An employee permitted to retire under Voluntary Retirement Scheme of the Company will, however,
not be guided under regulation 17(a). o 5

18. Subsequent reinstatement—(1) A Company employee, who is dismissed, removed, discharged or com-
pulsorily retired from service, is reinstated on appeal or revision is entitled to count his past service.
= ¥ DB w1 ) . . 5 ;

-
-

(2) ‘The period of break in.service between the date of dismissal, remoya), discharged or compulsorily
retirement, as the case may be, and the date of reinstatement and the jperiod .of msgensipn. if any, shall
not count unless regularised as duty or leave by & specific order of the authority which passed the order
of reinstatement.. ey : i VIl

19. ‘Condonation of deficlency in service—On any condition which it may think fit to impose, the Company
may condone a'deficiency upto six months inthe qualifying service of an employee. -

Note—The deficiency should not be condoned with a view to making up the minimum.'&i:alifying service
prescribed forithe purpose of death gratuity. or' family pension. .

: CHAPTER V
Conditions of Grant of Penslon

0
: i

20. Classification of penslon+~Pensions are divided:into the following four classes namely.—

(a) -Superannuation pension e Kol 2end - PN
b) Retiring pension, ) 1 i y
¢) Invalid pension,

d) Compensation pension., : SR & LI ;

21. Superannuation pdnlon—--xsupcrannuation . jon is granted to an em loyee of the Company entitled
{ orncgmpiﬂﬁl t& retire on attainment of & parﬁ]??hnﬂir age as per terms of. The Calcutta Tramways, Company
Service: R ons, .. Sl o . 80, PO e e L el i

22. Retiring pension—A retiring pension is granted to an employes of the Coﬁpany'i.rho ‘is ° itted to
retire voluntarily after completing! 25 years of -qualifyinguservice: or on attaining the age of 50 yeais.

23, Iavalld penson—Ax: invalid pension is’ awarded -to -an employee of the. Compny on his retirement
from Compnpf Service, who by bodily or mental infirmity or injury while on dity, is permanently
incapacitated for public.service:;: = /- DL R T ' 4 I

24. Medical certificate—(1) Anemployee. applyitg for invalid pension shall submit a tédical certificat
of incapacity from appropriate-mgi‘liﬁa}iau&gﬁg;. T 17 W S f,;,'-',!t g . criticale

Note—No medical certificate of incapacity for service may be treated unless the a Pl rs throu
the competent .authority. .. The medical authoﬁtg‘sb,a.ﬁ be :sppplied. by, the ;ﬁ’ﬁﬁ%ﬁw ority withzg
statement of what appears from the official records to be the applicant’s age.  ~

(2) The appropriate medical authority referred to iri Clause (1) above shall b°— Fek
(2) a Medical Board to be constituted by the Company in that respect. _
‘fb] the Presidency Surgeon of a8 Government Hospital authority if the Medical Bosrd rél'en any case to it.

e een e S —

181

Aul_"hl
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25, Form of Medical Certificate,—The form of Medical Certificate annexu i i :
of an qmyp!oycc applying for invali_d pension shall be forwarded after ﬁll(mg it u];%réger?; tglrl:: ai;;argcsg:f:
authority by the appropriate medical authority as referred to in Regulation 24. 4

26. Incapacity due to irregular or intemperate bablts.—If the incapacity is directly d i i
: dt _ ’ ! ; Yy due to irregular or intzmperate
E:gn;e gaalmi.drug habits or on account of diseases resulting from immoral babits, no pension

27. Employee submitting medica). certificate under regulation 24(1)—(I) An employee who has submitted -
Regulation 24a mgdical certificate of incapacity for further service shall, i]; hz is on dutymbcmilu:aljﬁgf:é
from service from. the date of relief of his duty, which should be arranged immediately on receipt of the

medical certificate,
(2) If he is on leave, on the expiry of the leaye.

28, Compensatl p_,-_ ision.—A “compensation pension is granted to an c¢mployee of the Company who i
selected for m owﬁng 1o abolition of post, provided he exercises his option— e e

(a) of taking compensation pension or gratuity to which he may be entitled for service he has rendered, or

(b) of accopting enother appointment even on a lower pay, if offered, and continuing to count his previous
service for pension. '

CHAPTER VI
Amount. of Pension

L P

29, * Amount of penslon ls;d;t_;rmined‘ by leu ’fx of service.—The amount of pension that may be ted i

determined by the length of %ual.iryin‘g i;eg'.{ice as’set forth in the»Resulatig; 33, Fractionyor a?::} cequ;.?

to'six month and above shall be treated as completed six monthly period. for the purpose of calculation
1 . ; 3

of pedsion, _
30, Fraction to be rounded off.—The amount of pension payable month] shall be expressed in whole of ru :

and where the pension calculated according to this regulation conta']vn: a fractiog of a rupee it shall Ig: \
rounded off to the next higher rupee. . | T ;

. J . I..' '.I' i '.‘ W I o .
31, Pension fixed In rupee.—A pénsion. admissible to an employee shall be fixed and paid in rupees and in
a'_ . . . . - : . :
32. Award of full pension— =i , ;

(1) Full pension admissible under the regulation is not to be given as a matter of course or unless the
service rendered bas really been approved by the pension ssnctiogll:ﬁ authority. In case of permanent
employee of thg Government of West Bepgal whose services were tr erred to.and absorbed.in Calcutta
Tramways Company the tojal amount of pension payable under this regulation shall be reduced by the
amount of pension du¢ from the State Government, - ! . g

(2) If the service has not been found satisfactory during the last three years of service, the authority
sanctioning the pension may make such reduction in the amount as it thinks proper provided that no order
of reduction shall be made without the approval of the appointing authority,

Provided further that the pension sanctioning authority before passing any final order regarding reduction
the amouant of pension sball scrve upon the person concerned a notice specifying the reduction proposed to
made in such amount and the grounds therefore, and call upon such person to submit within thirty days of the

TE

: receipt of the notice, or such further time as may be allowed by that authority, such representation as su person

ay wish to make against the proposed reduction and take into consideration the representation, if any, submitted

m
by such person before passing the final order.
N

ote (8) No pension sball be liable to scizure, attachement or sequestration by process of Court of Indi
" the instance of the creditor for any demand against the pensioner. o ne

(b) The measure of the reduction in the amount of pension under this regulation shuald be the extent by
which the employee’s service as referred to in Regulation 32(%) has not beea found satisfactory and
-atfempt to equate the amount of reduction with the amount of less caused to the Compaany shall not

be made.

33 ! e amount of pension is regu]ntedl as follows :
Gram.l‘ty —For service of a period of less that ten years, an employee shall be enti i
@nt the rate specified below : g i catiled toa gratuity
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A

\.

Compicwd-stx mgplhly poriqgs ' S atie oy © Lt - wAmount afugratdity - o
of qudlifying service - : S T ot sbemiog . - Admissible
1 P ~} Ymonthisiemdluments’ ! '
2. 1 month emolument ° '
3 1} months emoluments
4 2 months emoluments
5 i © .2} mionths emoluments 4P . -
6 3 -months emoluments - *
7 3} ‘months emoluments ™
g i 4 months emoluments ' -
9 4} months emoluments |
10 : 5'+months emoluments -+ s
11 ) 54 months emoluments
12 - "¢ months'embloments
13 .- 6} months emoluments ' - - ="
14 .7 months emolyments
15 . 7% months erfioluments:
16 8 months emoluments
' o A '~ ‘83 months -emblumests
18 9 months emcluments®/®*
19 9% months emoluments

&, X for'eath completed six moe
ks 23' /%‘ the amount reckonable for gratuity provided that the amount [

(B) Pension—For services for a period of 10 s and more an employee shall be entitled to pension at
ument ‘as " defined in regulaﬁun 7(2) inall cases and shall bo

the rate of 50 par cent of the average ¢
F‘B.T%&ﬁ' il{upm' one thousand three hundred) only month and a

b arqi:lmgm,l% (R ; thousand dred f
maximum of Rs. upees nine thousand ope hun only per month, . J uat, o
sion arrived at e above basis will be rblogé li}.c."“i;lm mﬂa-% > ?m;
Beo‘;v employees who at the time of retirement have 'randered “geridce Tor 10
¢ but less than 33-years, the amount of their pension willt be such proportiotl of the ‘admissible
\‘lﬁ‘ N pcnsion. as the qualifying service rendered by them bears to the ma.xlmum qualifying service of 33
- SRR :lu:.: <t ubnor T

R . :
A ol i P

In the case of em loym who have camplewd qualifying serv'iae ‘for 10 years or moh:. rétiting gratui
on retirement shafl be pai; *ﬁw to one-forth of the a.moun; reckonable Jm %? 8.1’6 ty
dthly period of qualifying -service, subl[ect to wa times ot‘
retiring gratuity shall in 46" case
Rs. 2,00 lakh (Rupees two lakh) only. There will be no ceiling on tha an*ount‘ga&]‘comb}e for

e d
MY ws S

gratuity =iy . ‘ 1,“

b

Determination, 0 'peuslnn dn:r{nz ro»emplo ent—No Codi b wglrg fpn whd retires
wlth & view' tFt': Ygay-(n addi ﬁe ser! i an
revenue or in the aemce paid from Gnvemmehi or day l in H" Cgmp .

| T Sttt el tal .._- e u'l.’ . =
' o T ER R
= L o L - 'i & 'f-_ ] »
A : i e . . ; Cipteided
T Saatant, e s CHkPTBR VIF : . t . & LA o
n LT _' ro gl I Wi ! "i 3 i ' £ )t ey IR R S PR T S
: w1 oetd st - “ ‘..ul- T -3 i i 4™
Death Gratufty and mnuy #mlo.F il e e A i
3s, lication-of the rezuhﬂons in this ¢hapter—The 'rcgulatlons'in thubh ter lhnllln to the employ eest
Ef: come under the purview of the Panstg_n.igdlatiom. . i'p ppIy Hh ploy
36. The rate of death trh!ulty—thn an empl ce i‘eférréli o'in Re lkﬂbn 35 ie! wiﬁl .2 death
tuity as pmcn'lbea in Regulation 37 shall-be paid to’ thlé pcnsﬁnﬂ df . {0 receive
' afamily

%ila: gratuity is conferred under Regulation 39 or if there be no such pmons to the mem

In case of an employee who dies in service or after retircment without le.avmp any fam:ly as dsﬁncd in rggula-
tions 7(5)(a) and without nominating any one orithe homihation made:by Imn under Rngulkt]o:l 39 dbes not

cubsist, the amount of death gratuity mli lapse to the Company. s

R
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(1)

I . : v — : X
The Death Gratuity in'the event of death in harness of an employee-shall-be calculated as follows ; = j

Length of qualifying service - : Rate of Death Gratuity °

(i) Less tl;an 1 (one) year 2 times of emoluments 1=
(i) 1 year or more but less than 5 years 6 times of cmoﬁm}gms

(iii) 5 years or more but less than 20 years " 12 times of emolumedits - -

(iv) 20 years or more ' ili:}f the emoluments for every completed‘six monthly
g;nugd of ‘.}uahf}lrang‘urviue subject to a‘'fmdximum of
v, 24 33 times of emoluments, provided that the amount of
oh “Dealh gratiily shall 1t no 6dse ckedbd 'Rs. 200,000 1y
(Rupees two lakh) only. o

In case of death, the balance’ B}_J;ﬂb_{: paid to thy nomitice when 2 employes who has become eligible for
pension &and retiring E]# £y inder Tepulation'33 dies within fiye'years after he has retired from service and
the sum a.ctwa.}.lé eceived by’ the derg astd or payable. to His legal heirs on mount'c:& fsion and retirin
gratuity is less than the amount which would have been admissible as'dsath gratuity Jﬁ‘ regulation 37 ha
he dicd on the date of retirement. The balance shall be paid as gratuity to the person 6r pefsons on whom
the right to receive the Ef_ﬁtlii,l‘{. is conferred under regulation 39 or if there be no such person to, his legal heirs.
This benefit shall not be admissible if the'employée had'commuted a portion of hig ‘penslon.””

i
Nomination—(1) An employee to whom'these regulations apply may, provided he has comglleted five years
ualifying service, make'a n&minaub'u vonferring on one or more persons the right td receive the death gratuity
&al;{;pay be sanctioned under regulation 37. 2 ISR apethan :
Provided that if at the tim¢ of ing fomination tha'cmployeo'ﬁx-u fériily, the nomination sHall not be in
favour of any,person or persopis.other thau'the metitbyrs of his fandily, . e ol
(2) If an employee nominates more than oge person under sub-cegulation (1), he shall specify in the nomina-
tion the amount or'shdre payab‘lc!eto ca‘ch'%f the nomlnees'in‘sﬁh manila&"n:! fo cover the'whole amouat of
the gratuity. ; e
{3) The nomination u;_"afle by an empiojfeo' who has no family, s'hnli becomme invalid”on -his subsequently :
acquiring & family, o ) ¢ 1 T i 1 A ” '
(4) Every nomination shall be made in the prescribed form as shown in annexure.
(5) An employee may at aoy {imé* cancel & nomindtiogby sending a“dotlcd in Wiiting to.the dppropriate’
authority and shall send fresh nomination along with the notick,” "~ o " 4 s il s

(6) Eveg nomination made, and every notice of cancellation given; by dni employee shall, to thé:extedt that
it is valid, take effect on the date on which it is received by the eppropriate authority.

(7) Anemployee may provide in nominatiog— = ;

(a) that in respect of any spegified nominee, in the eveat of the predeceasing the employee, the right
"’ conferred upon that nominee shall pass to such other miember of the employes’s family-as may be
specified ia the nomination ;, - ; .
. of e B e s
() tlﬁat &he nomiination sHglf bbcome invalid in the eveat of the ‘happetiing of & contingency specified
therein. ot B e ' :
R o e B

(8) An employee who is single or widower or widow and who has galipq_fq.r.ni‘ly; as referred to in regulation 5
or regil ation‘.39(3)‘mla§',_numj’n.gto eay. person as the legsl nominee, .',‘:f :‘.'.‘ ’ <5 4 o

Y o L bl v ° = ! ST TR | (i
'

Family Pension T 3 ST S

(1): Family peasion is admissible to the members of the family of an employee who has rendered at least 3
yedrs service and who dies while id service. - | A ads 1o g DD i :

(2) The benefit shall diso be adinissible in case of death of an’émployee after retiremeht'if at the time of death
he was in receipt of & compensation, invalid, retiring or guperannuation pension. P

Rate of Family Penslon—Family pénslon shall be adiissible @30 % centiof basié pay subject to a mimimum
=f Rs. 1300 per month and a maximum of Rs. 5490 per month. :
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=S ==~ = =Noge Pay for the-purpose of calculation of family pension means the ameunat f thi

- ; by ;;n .;.lmﬁi%ync t:as the pay (Basf{lpafé persotnﬁl lﬁaﬁ special ;:l»:ay but efdudjﬁggﬂg % | a%p %gf-.%:cudﬂ[l: ﬁnsﬂé
pay) which has been san d)for-the post beld by him substantively or.in ty which he
was drawing on the d: atemeath' while-in-service or immediately before his*teti i w“ﬁ-ﬁﬂy the-date of

g
death while in service or immediatgly before his retirement an employee has been, m duty on leave,
other than extraordu'.ary ieave payrg;eanf the pay whl;:'% the employee would havm 3::ot procee=
ded on such leave. of family pension s not be increas¢d on acsou s¢ in pay not
actually drawn but. on]y :ncremé ts falling éw ue within the admpissible pcr%o dof 1mf§ &iﬁ tfozl g’g‘aﬂdta é%‘geeth

tirement, as the case, may be, shall be taken into account. If, hoyever th or retire-
oy s dér sﬁspansndh b:p%y on the date of death :M' 1‘;‘:'1‘::":;::Je:irlr ﬁi& r&&? be 'the pay

ment, an empl ir: is un
he would have drawn hud hv: bccn on duty subject to the condition that the penm;l of. msponmqn is trcatcd

asduty. ) o ]
Rate of family’ pﬂ‘ulnn In ush ol‘ ﬂc&t& of aki ¢mployee while In service :

ears from the dafe of death upto the date on which the deceased cm%lloy;cm wgmld
e e at

\‘ 42
< For iod of seven y
(® hav appttfined the age of 5 years had he su,rvtved w;rpcd | is lcu, the pension pa:
the bmc: pay, Ia.#t’ dra ‘sub ‘pension K le according
10 f.he ﬁtes o family pension prb\rsd ‘ﬁ d ll naL - adit 'ib{g{g ployee has
put in léss mﬁm xcari oohtinupm lg'w pnpr tLo,hJ &ﬁi I‘cnuon ayable thetédfter will be at
. rafes pres e table. . A7 IJ} Jh-..

‘In the event of déath of an’‘empl eeiﬂr.r etitemen jon.at the d-

e ::ussglennder the above para R; y:ua'u als? be%:: %I’ “ﬁwﬁﬁ” -::11“&:5«hi«:'(.ilj1 %ﬁ}pm .
y

would have attained the age o, gars had he sumvefif or ven years, whichever leas.

in sio cafe the amqunt of enhanced. fami] Jy, pension ¥ha pension sanctio tﬁ

at thie time of reétirement. ‘However; in case when the f nomﬂ family pensi . bt‘ ssible
euhanced

as per table prescribed exceeds the nsion uncuoned at the of fetireniient b anm
family pension sanctioned under this ,pmsrs l; ;hq AmO) m
X

G
table” prescribed above, "“The pehsmﬁ gqn dgi nt "2‘\13 efit . p:nuon.
mdusn?e of the part of pensiofi ‘which'the reti enﬂbfo rbi" e commutb;d‘ ore déath.

fl f: 1%
Eﬁiﬁﬁ&? {,’f gﬁ‘gf:’gg g th: ﬁnoun‘t o famly pead{Sn pvkble in‘dass'of death, ofan emﬁloyec ‘while in

ensio ble at the rates of family pensiop shown in the table should fi b applying the
e Pﬂ& mﬂmum‘lﬁlfs and then doubled, ' The resuit aélunt or §E’ pbcqrce wéi"* & gﬁ! P Ey dngzwn.
e Icl

imum
:Eé?chever is less, is the amount of family pension sdmissibls in case of death of an empl n service
or after retircment. ikl Do R R
43. Period during which pension i admhsiblc sy 1o the provjﬂjom in bTo ik,
B Sher of the-fashily, the pén¥ion ahnbudﬁ 3’ it WHFIP recpect -Pmi%ﬁm

(a) in the case of mdov.;jwidq_wer upto the gﬁtp of d:alh ox ;ﬁman-inge yhlchwer is, earlier ;
(b) in the case of minor son wnitil he attains thsa‘gfc o‘i‘zsyun R L R ol
(¢) in the case of a unmarried daughter until she attains the‘uﬁa”o?'zf ybnﬂ’ ' marage WhicH&ver is earlier ;

' (@), in the casp of dependent parerits uptd the date of their'teath or rémiarfifigs ‘Whihever is earlier.
Note : Where agn u&plgye:;a ;umved I:u:il m(::; thanfotge widow, the' Tn:hﬂ‘y’B&EuéB thall ‘be paid to them in
equal shares. ¢ death of a widow her share of the t;eo? ¢ tp her eligible minor
' childrm If at thé same fime of Her’ déath n widow léaved rio” ehifﬁgu ™ l?;ﬁﬂ“!ﬂ pdymwtdil:gfiher share
of the pension shall cease,

The second wife of a Hindu employds, whoar. was sol nﬂg.r the coming into tion of the
Hindu Marriage Act, 1955 and during the life time mg‘uthe first wifd is not'entitled to get any ?ﬁ‘% pension.

Dmi of effect of famlily pensfon—A family pension shall take effect from the date following the death of as
employee. .
45, Pension payable to one member of the family—

(1) Subject to the provision contained in the regulation 43; the pension awarded under the regulation shal

not be payable to more than one member of the employec'i family at the same time, It shall first be
nd.mumg?c to the widow(s)/widower and then to the minor ch:ldrcnyand thereafter to moth:'.-r and lastly

to the father.
In the event of remarnage or death of the widow/widower the pension shall be granted to the mimor
children through their natural guardian. 'In dixputed cases, however, payment shall be made through a

legal guardian,

e o s g e mm s s mssw sl ew:

s o o —s T




S R s

@

. ﬂam"i_] THE KOLKATA GAZETTE, EXTRAORDINARY, DECEMBER 24, 2001 501

I S S k18 6 7 o D Vel acwd .

== = 'mﬁ'.{.:::‘__ﬁ Pl o spmtias A0, s —
» e L g A i A P g

(2) Payment of family pension will'not be any bar il at the time¢ of entitlement the widow or widower or

udmarried daughter-or son bappens to be employed anywhere, 3 J

(3) An employee may be permitied on his eption (o come out of the family -ﬁnusiob if any time he ceases to
have a family. The option once exercised shall be final. eood

CHAPTER Vi

Commutation of Pension r’

umpsum payment any: portion of his' pension, subject t6 a maxitmont-of dnesthird of théwpension ort applica-
tion by the employee within one year from the date of retirement on superannpation only without appearing
for the medical’examination; in'other cases of retirement; on medical examination, ‘Provided further that
hn employee against whom & judicial or a departmental proceedi:i% has beef instituted shhll not be permitted
o commute any portion of hispension during the pendency cf such picceeding.

. . . I . * ’ RS T

e L
anctioning Authority—The sanctioning authority means the Managing Director of the Calcutta Tramways

Company (1978) Limited.

ate of commuted value of pension—The rate of commuted value of pension payable under this regulation
¢ shown below :

Value as per Value as per Value as per
‘Age on next rupee . Age on next rupee * Age onpext' - rupee
birth day commuted birth day commuted birth day commuted
28 216.84 4] 187.68 54 144,60
29 215,16 42 184:30 - 55 140.46
30 213736 43 181.80 56, 137.16
3l 21).44 44 178.80 87 133.20
32 209.52 45 175.68 58 129.36
33 207.48 46 172.44 59 125.52
24 .205.32 47 169.20 60 121.56
35 203.04 48 165.84 6 117.72
36 ~.200.64 49 162.48 62 113.76
37 198.27 50 . 159:00 63 109.80
38 195.72 5 . 155.40 64 105.84
39 193.08 . B2t 151.92 65 + 102.00
40 180.44 - < - . 148.20 6 . 98.04

Application for commutation—An & plication for commutation of pension submitted by an employee
(vithin one year of the date of his retirement on supernannuation only will not be subject to medical
sxamination for.the purpose of . payment. of-.commuted~svaluen-+Employees ~retirib g ort supératinuation’
who apply for commutation.6f pension aftercone year-of the-date of retirement wilknot be exemptéd from
medical gxamination. An employee applying for commutation'of pension will’have no option to withdraw
his. application. . ‘ voapr wwed b e B Y A % uR e RO ST

Grant of relief on pensfon to the pensioner—The relief on pension / family pension shall be as follows :
HI PO 1L T o

in employee who is eligible to the Eencfit of persion ur 3: r this regulation shall be entitled-ta commute for a

o Tt oL B

i Dat; _ ' Rape of relief per month
;F 1. From 1-4-97 tolj;-‘“f'-?}' g Nil - . S :
4 2. From 1-8:97 1o 30-11:97 _ 4% of Pension | Family. Pension
F l 3. From 1-12-97 to 31-3-98 8% of Pension / Family Pension
i 4. From 14-98 to 31-10-98 - 13% of Pension / Family Pension
: s, From 1-11-98 to 31-7-99 . 22% of Peasion | Family Pension
fl f 6. From 1-8:99 to 31-3-2000 329 of Pension / Family Pension
: 7.

<l Jnze €

From 1-4-2000 onwards - '37% of Pension / Family Pension
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. CHAPTER .IX G il
Service Records ' "

S1.

¥ 8
53.

54,
.

56.

58.

59,

60.

61.

62,

Service Records—The service records of each employee who comes under the purview of the Pension
Regulations shall be forwarded to the Pension Branch under Central Accounts Section bsfore six months
of the retirement of each employee for fixation of pension. .

Verification of Service—Verification of service should be made each year.

N i
Authentication—After check up and verification of service records it should be duly authenticated by the
appropriate authority as may be authorized by theiManaging Director.

Register for alphabetical entries—The name of cach employee entitled to get the benefit of Pension shall
be alphabetically entered into ,a. register with d.lﬂ'emn:...mformnion including nominations. .. .

NEl L R P 0 1 piahl i g e @ i g e R N SRS :
Custody of service c,gnfis_r'l‘hc . service cards: of; uéb; émployee as referred to.regulation 54 shall 'be in the
custody of ChiefiAccounts Officer. : .. .. :a = oubL o.o: ] it '
Periodical audit—The Service records, the register, the option forms, nomination forms and other related
documents should be periodigally audited by the Audit Officer.. . e LR T TR .

-

CHAPTER X s Nepaplag Tl
Application for Grant of P-enslon .
Appllcatzicn of these B_.cgulntiqns : ' .
(1) The Regulations Iin this chapter apply to all cmpl'oy::s applying for pensions under t'ﬁ‘ds"a' fégulations.
(2) For the purpose -of this chapter “Gratuity” means death-cum-retiring gratuity. -
List of employees due to retire : ’

(1) Each head of a Department shall have a list prepared every six months, that is, on the ls't'.Tnnuary and
1st July each year of all employees_ who are to retire within the next six months of that dates.

)
(2) The head of & D:Eartmept shall. forward at Jeast six months ahead of the anticipated retirement of
the employees, to the pension sanctioning authority such list of employees as referred to sub-regulation (1).

Formal pllutioa—E".;cry employee .shall submit a formal application for pension in prescribed form
(annexn:s at least six-months in advance of the date of his anticipatad retirement.

A Pension other than family pension under Regulations 40 and 41 is payable from the date on which an
employee ceases to be borne on the establishment or from the date otP “applicatioft, w‘hilb'l'féﬂﬁi'"! § later’
2 1 b ity of. ! H Wy UV =l o g

Authority competent to .sanction penslon and- gratuity—The Managing Director shall! Be¢’the ¢ompetent
authority to sanction pension and.gratuity.to an etg:ploycp undersltttlzsasb segilations, ﬁter takin:einto
consideration the provisions .ofi mﬁﬂiong xrecord hid prder in prescribed ‘form ‘(annexiire) as to-whether
full pension and gratuity or both is sanctioned or whether any reduction of full pensiofi'and gratuity or
both is approved. .

* P = pili g

Pension Order ' ' ' . P

. R . M IR .I'Fu-- i L

B ey e o g B il
and record his audit enforcement ‘on the application form. 4
(2) The Audit Officer shall. prepare a pension payment order and send it to the pensioner, ‘
. CHAPTER XI ik "
"o ' 1 Payment of Pension
(1) A pension is payable on and after the Ist day of the following month. "

(2) Payment 6f pension shall,be made at.the pension counter at the Centtal Accounts Offide Headquarters
after proper identification of the pensioner.
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(3) Pensioner may be permitted to draw through nuationalized banks subject to approval of the Reserve
B.ank of India on application in that respect subject to adjustment of banking charges on his account.
Till such approval is forthcoming the Managing Director will arrange payment of pension.

(4) Paymeat of pension may also be made by postal money order on application in that respect subject
to adjustment of potsal charges on his account. )

(5) A peasion is payable for the day on which the peasioner dies,

(6) A Life Certificate from an Officer in Group ‘A’ belonging to State / Central Government, MLA, MP,
Municipal Commissioner or Panchayet Prodhan shall have to be praduced by pensioner once iu each
yeur.

(7) Arrear pension for the period of more than three months should not be paid without Medical certificate.
Arrear pension for the period of more than one year should not be without sanction of the Managing
Director.

{8) Arrcar pension should be paid after the death of the peasioner to his heirs,

CHAPTER XII
Miscellaneous

63. For provisions not included la the regulatlons—In respect of matters for which provision has not been made
in these regulations, the relevant provisions in the West Bengal Service (Death-cum-Retirement Benefit)
Rules, 1971 so far as they, are not inconsistent with these regulations, shall apply mutatis mutandis ia
respect of the employees of The Calcutta TramwaysCompany (1978) Limited.

164.5 [ General Provident Fund—The employees of the Company who will exercise their option for pension under
the Peasion Regulations will be guided by the General Provident Fund Rules framed for the CTC Limited
in line with the General Provident Rules of the State Government.

¥65. The employees, who have retired after 14-1997 or will retire hearafter Employer’s Contribution to the
Contributory Provident Fund along with interest accrued thereon and any other retirement benefit drawn
under payment of Gratuity Act or other rules and acts etc. will have to be refunded to the Calcutta Tramways

Company (1978) Ltd. for being cligible to draw pensionary benefits as mentioned above. In cases of thosc
l cemployees who have already drawn retirement benefit in ‘the shape of Employer’s Contribution towards

C. P. Fund and / or gratuity under the existing rules which was in operation at the material time, the
amount of such retirement benefit shall however be adjusted to the extent possible against arrears of pension
and other retirement benefits payable with effect from 1-4-1997. If any balance remains, the same may be
adjusted against the future payment on account of relief or pension.

-dﬁ.’,m; The employees who have drawn gratuity under payment of Gratuity Act, 1972 or-any other rules ia force

at the material time shall not, however, be catitled to gratuity under these regulations,
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