Government of West Bengal
Transport Department
Writers’ Buildings
Kolkata-700 001

No0.8203-WT/7T-7/99 Kolkata, the 7th December, 2001.

From :M.K. Khan, WBCS (Exe) _
Joint Secretary to the Government of W. B.

1]

To :The Chairman-cum-Managing Director,

Calcutta Tramways Co. (1978) Ltd., . '

12, R. N. Mukherjee Road, Kolkata-700 001.

Str,

I am cirected by orger of thr Governor to say that the Governor has been pieaséd to
dec.de that a Death-cum-Retiremant Benafit Scheme for the employees ok the Calcutta Tramways
Co. (1978) Limited ma, be introduced in the Calcutta Tramweays Co. (1978) Ltd with retrospe'qive
effect from 1.4 1997, The scheme may e named as "Tne Calcutta Tramways Co. (1978) Limited
Ern; oyees Pension Regulations, 2001”

2. The pension scheme may be introduced in The Calcutta Tramways Co. (1978) Ltd after
cue >pproval of the CTC Board and publication of the scheme in the official Gazette and after

abser/ng necessary formalities. i

3. A copy of tne proposed scheme as approved by Finance Department is sent herewitn for
nformation and immediate necessary action.

4. This order s issued with the concurrence of thegFmance Department vide their Pension
Branch U/O. No 'F’ (Pen)-1058 dated 26.11.2001 and Gr. 'R’ U/O. No. 488 dated 27.11.2001.

Yours faithfully,
‘ \__‘_. AY)
( M. K. Khan )
Joint Secretary
Transport Department

~
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Goyernment of West Bengal !
The Calcutta Tramways (Co. (1978) Limited

ION a
e st o :g__;lg oli-. LG~ 122 e2f
“In terms of Dated? 1 of the Transport

Department, Government ot West Bem..al The Caleutta Tramways Co. (1978) Limited
hereby makes the following regulations '

The Calcutta Tramways Co. (1978) Limited
Employees Pension Regulations, 2001

CHAPTER | .

Preliminaries ‘
| Short title. - These regulauons may be called The Calcutta Tramways Co. q1978)

Limited Employees’ Pension Regulauo}ls 2001 (hereinunder 10 be referred to as Pens.on
Regulations) ‘
¥

-~

2 Commencment - (1) The Pension Regulations shall come into force 'mlh
retrospective effect from Ist April, 1997
.

(F) The pension shall normal'yv be treated as death-cum-retirement benefits
admissibfe to the employees who were on pay 1ol of the Company as on | 4 1997 and are
on pay roll of the Company and remain on the pay roll of the Company till the date of actual
notfication of these regulations in the Ofticial Gazette of the Government oqu.#t Bengal,
in heu of' the benefits of the Congnbutorv Provident Fund as provided in the “The Calcutta
Tramwavs Co. Limited The '3° Provident Fund™ Regulations but including the benefits of
gratuity under G-atuity Rules of the State Government The emplovees permitted to retire
under Voluntary Retirement Scheme of the Company will bowever not be entitled to any
zratunty under these regulations

({3) The Pension Regulaticns shall be opuornal to the emplovees as in Regulation 2(2)
Bbone
(+4) The Pension Regulations shall be binding upon the new entrants on and after the
date of othicial notificaiion
: T
3 Applicaiion. - These Regulations sha'l apply to ali categories of the
the Company except

j1) persons employed at daily rates:

(b) persons not in whole-time emplovment.
(¢) persons on deputation service ifrom the
Government of West Bengal or from an:

other orgamzation,

(d) persons engaged on consolidated wages.

S () persons empioved on co.tract



4 Power to give directions. - Whereunder these Regulations any authority has been
given power to issue any order. the exercise of that power shall be subject to such
directions as Company Board mayv from time to tme issue in this behalt !

Provided that the Company Board shall not issue anv direction ihconsistent with the
provisions of these Regulations o '
5. Pension regulated by regulations in force - A Company employee’s claim to
pension shall be regulated by the Regulations in force at the time when the Company
employee resigns or is discharged trom service or retires on superannuation or otherwise.

6 (D The employee who may preier to come under the purview of these
regulations shall have to exercise his option within six wonths from the date of actual
" publication of these regulations in the Official Gazette.

(2)  The employees who were on pay roli of the Company on the date on hich
these regulations came into effect and onwards but retired on subsequent dates, but before
the publication of these regulations may exercise their option within six months frcuh| the
date of publication of these regulations provided they refund to the’Company the full
| ! amount of the share of Company’s contribution towards Contributory Provident Fund .'

| “together with interest accrued thereon plus an additional interest @ _5% simple chargeable
| } from the date of receipt of the Company’s share upto the month preceding the month of

, — refund. They will, however, be entitled to get the benetit of pension from the date they

| <= “retired and disbursement of pension shall be made only after they refunded the Company’s
. contribution cf P.F. together with interest they received.

- 3 Failure 10 exercise option by an emplovee within the stipulated period as
referred to in Kegulation 6(1) and 6(2) shall be treated as it he had not opted towards the
pension regulations.

(4)  If an employee expires before exercising his option as referred to in
Regulations 6(1) and 6(2) it should be taken as if he had not exercised his option in favour
of the pension - . '

CHAPTER 11

Definition

In these Regulations, unless there is anything repugnant to the subject or context -

7

(1) “Company” means ThedCalcutta Tramways Company (1978) Limited,

(2)  “average emolument’™ means last pay drawn,
. | .

(3)  *‘Pay” means the basic pay as defined in W.B.S R. Part-I, "

(4 “Pensior Sanctioning Authority™ means the authority competent to fill up the
post vadated by a retiring employee.

(5)  “family” includes the tollowing relatives of a Company employeg, namely -

i
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(a) tor the purpose ot death giatuity -

(1) wifein case ot'a tualc employvee.
(1) husband in case ot a temale emplovee.
(i11) sons (including step sons).
(1v) unmarried and widowed daughters (including step daauQuers),
(v) brothers below the age of' 18 vears and unmarried or widowed sisters,
(Vi) father. '
(vii) mother.

(b) for the purpose of family pension - '
(1) wite in case of a male employee.
(11) husband in case of a temale employee,
(1i1) minor sons (including adopted sons),
(iv) unmarried minor daughters (including adopted daughters),

(v) dependent parents.

Note © Adoption or marriage afler retirement will not be recognized f'or the purpose of
family pension.

(6)  “Pension™ except when the term pension is used in contradistinction to
gratuity, “Pension” includes gratuity

CHAPTER 1

Pension

8 Withholding of pension - (1) Future good conduct sha!l be an implied condition of-

le\'crv grant of pension. The pension sanctioning authority may, by order in writing withhold
or withdraw a pension or part thereof, whether permanently or for a specified period, if the
pension is convicted of a serious crime or is found guilty of moral turpitude.

(2) Where a pensioner is convicted of a serious crime by a Court of Law, action under
sub-section (1) shall be taken wn the light of the judgement of the court relating to such
conviction.

Note An accident case involving an employee not authorised 10 drive or conduct a vehicle
shall be construed as a serious crime

(3)  In a case of not falling under sub- section (2), if the pension sanctioning autlfon'ty
under sub- 'eguiatlon (1), considers that the pensioneis prima facie guilty of moral turpltude
he shali, before passing an order under sub-regulation (1) -

1]

(a)  serve upon the persioner a not.ce specifying the charge of moral turpitude
acainst the pensioner and specifving the action proposed to be taken and
cailing upon fum to submit within 30 days of the receipt of the notice such

‘representation in writing as he may wish to make against the proposﬁl, and
I \
%) take into consideration the representation, if any. submitted by the pensioner
within the specified period under clause (a) above

1



L))

() (a) An agpeal agamnst an order under sub-regulation (1) passed by the pension
sanctioning authonty shall be made to the Chaitinan of the Company within one month from
the date ot issue of such order

1
(b In case of rejection of appeal under clause (a) above an appegl against .rejection
order shall be made to the Company Board within one month from the date of such order
The decision of the Board shail be 'nal and binding I
9 Withholding of pension to meet any sum due to the Company - The pension of
an employee may be withheld. in w hole or in part under an order of the Company passed
not later than four years after the date of retirement to meet any sum due under the liability
ncurred by such emplovee to the Company

1

KU Family Pension - In case of death of'a Company employee while in service or after
retirement, if the deceased employee was entitled tp or was in receipt of, as the case may
be. of superannuation, retiring. invalid or compensation pension, the family of the deceased
Compuny employee shall be entitled to a gratuity and/or pension as provided in Chapter VI
of this Regulation.

11 Limitation - An employee cannot earn two pensions at The same time or by the
same continuous service Two emplovees may not simultaneously count service m respect
of the same post "

12 Service of a probationer. - The service ui a probationer followed by a substantive
office and substantive pav qualified for pension

13 Service of an apprentice - The service of an apprentice of the Company does not
qualify for pension.

CHAPTER IV
Provision for Recording Service

14 Period of leave - All periods of leave including cxtraordinary leave specifically
sanctioned without pay on medical ground shall count as service.

15 Pei_fiod spent in training. - The period of training of an employee shall ‘count as
service qualifying for pension provided the employee has been selected and deputed by the

appropriaie authority

Nete : Pre- employment !rammg period shall not, however, count towards qua.hfymg
service. .
i
16 Period of suspension - The period passed under suspension pending en(';uiry into
conduct counts in full where on conclusion of the enquiry, an employee has been fully
exonerated or the suspension is held to have been wholly unjustified, in other cases the
period of suspension does not coumt uiless it is uwlui as on duty as per order of the

~appropriate authority in that respect

, ¥
17 iResignation ana dismissal - (a) Resignation from Company service, or dismissal
or removal from 1t tor insolvency. inefliciency not due to age entails ‘forfeiture of past

Service

(b) An employee permitted to retire under Voluntary Retirement Schemce of the
Company will, however. not be glided under regulation 17(a)

——
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18 Subsequent reinstatement - (I) A Company employee, who is dismissed,
removed. dischargedy or compulsorily retired from service. is reinstated on appeal or
revision is entitled to count his past service.

(2) The period of break in service between the date of dismissal, rehovaj dlschargep cr

compulsorily retirement, as the case may be, und the date of reinstatement and the period of
suspension. if any, shall not count unless regularised as duty or leave by a specific order of
the authority which passed the order of reinstatement r

D) Condonation of deficiency in service - On any condition which it may think fit to
impose, the Company may condone a deficiency upto six months in the qualifying service of
an employvee.

Note The deficiency should not be condoned with a view to making up the minimuin
qualifying service prescribed for the purpose of death gratuity or family pension.

CHAPTER V

- * '
Conditions of Grant of Pension o 1

20 Classnuatlon of pension. - Pensions are divided into the following four classes
namw # "

(a) Superannuation pcns%an.

(b) Retiring pension,

(¢) Invalid pension,

(d) Compensation pension
o Superannuation pension - A’superannuation pension is granted to an employee of

. the Company entitled or compelled to retire on attainment of a particular age as per terms

of the Calcutta Tramways Company Service Regulations.

22 Retiring pension - A retiring pension is granted to an employee of the Company
who 1s permitted to retire voluntarily after complenns., 25 years of qualifying semce or on
attaining the age of 50 years

23 Invalid pension. - An invalid pension is awarded to an employee of the Campany
on his retirement from Company Service, who by bodilv or mental infirmity or injury while
on duty, is permanentiy incapacitated for public service.

24+ Medical certificate - (1) An employee applying tor invalid pension shall submn a
medical certificate of incapacity from appropriate medica! authority.

]
1

\ute No medical certificate of incapacity for service may be treated unless the apphcant
appears through the competent authority. The medical authority shall be supplied by
the competent authority with a statement of what appears from the official records
‘0 be the applicant’s nge

(2) The appropniate medica! authority referred 1o in Clause (1) above shall be -
(a) _ a Medical Board to be constituted by the Company in that respect,
tb) the Presidency Surgeon of a Government Hospital aulhorny if the Medical

Board refers anv case 10 1t



BA Form of Medical Certificate - The form of Medical Certificate (annexure) to be
given in respect of an emplovee applying for invalid pension shall be forwarded after filling
it up properly to the appropriate authority by the appropriate medical authority as referred
1o in Regulation 24.

g

4 i
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26 Incapacity due to irregular or intemperate habits. - If the intapacity is directly

due to irregular or intemperate habits that is drug habits or on account of diseases resulting
tfrom immoral habits, no pension can be granted

- -

F s Employee submitting medical certificate under regulation 24(1). - (1) An

employee who has submitted under Regulation 24a medical certificate of incap city for
further service shall, if he is on duty. be invalidated trom service from the date of relief of
his duty. which should be arranged immediately on receipt of the medical certificate.

(2) It he is on leave. on the expiry of the leave

28 Compensation pension - A compensation pension is granted to an employee of the
Company who is selected for discharge owing to abolition of post, provided he exercises his
option - ) ‘

(a)  oftaking compensation pension or gratuity to which he may be entitled for
~ service he has rendered. or

(by of accepting another appointment even on a lower pay. if offered, and
continuing to count his previous service for pension. ‘

CHAPTER VI
¥
Amount of Pension

29. Amount of pensiou is determined by length of service. - The amount of pensio?a
that may be granted is determined by the length of qualifying service as set ferth in the
Regulation 33 Fraction of a vear equal to six month and above shall be treated as
completed six monthly period for the puipose ol calculation of peusion.

30 Fraction to be rounded off - The amount of pension payable monthly shall be
expressed in whole of rupee and where the pension calculated according to this regulation
contains a fraction of a rupee it shall be rounded off to the next higher rupee.

3! Pension fixed in rupec - A pension admissibie to an employee shall be fixed and
paid in rupees and in India. L

32 Award of full pension - (1) Full pension admissible under the regulation is not to
be given as a matter of course or unless the service rendered has really becn approved by
the pension sanctioning authority. In case of permanent employee of the Government of
West Bengal whose services were transferred to and absorbed in Calcutta Tramways
Company the total amount of pension pavable undyr-this regulation shall be reduced by the
amount of pension due from the State Government

(=i I the service has not been tound satistactory during the last three years of service.

“the authority sanctioning the pension may make such reduction in the amount as it thinks
- proper provided that no order of reduction shall be made without the approval of the

appointing authornity

.
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Provided further that the pension sanctuoning authonty before passing any final orde:
regarding reduction in the amount of pension shall serve upon the person concerned a
notice specitying the reduction proposed to be made in such amount apd the grounds
therctor. and call upon such persoa to submit ‘within thirty days of the receipt of the notice,

- or such turther time as may be allo.wed by that authority, such representation as such person

may wish to make against the proposed reduction and take into consideration the
representation, if any, sibmitted by such person before passing the final orde:
‘

Note (a) No pension shall be liable to seizure, attachment or sequestration by process
of Court of India at the instance of the creditor for any demand against the
pensioner.

|

(b)  The measure of the reduction 11 the amount of pension under this regulation
should be the extent by which the employee’s service as referred to in
Regulation 32(2) hzs not been found satisfactory and attempt to equate the
amount of reduction with the amount of less caused to the Company shall

not be made’

The amount of pension is regulated as follows

(A)  Gratuity. - For service of a period of less than ten years, an erployee shall
be entitled to a gratuity at the rate specitied below

Completed six monthly periods Amount of gratuity
, ut qualifying service. Admissible. |
I _ -
1 '2» months emoluments
2 1 month emolument
3 |2 months emoluments
4 2 months emoluments
5 24 months emoluments
6 3 months emoluments
7 3'2 months emoluments
8 4 months emoluments
9 4’2 months emoluments
10 5 months emoluments
11 54 months emoluments
12 6 months emoluments
: 13 ' 6%2 months emoluments
14 - 7 months emoluments g
14 7'2 months emoluments |
16 8 months emoluments *
17 8'2 months emoluments
18- 9 ronths emoluments
1O ~ 9': months emoluments
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(B) ~ Pension. - For services for a period ol 10 years and more an employee shail
be entitled to pe.sion at the rate o' SO per cent of the average emolument
as detined in regulation 7(2) in all cascs and shall be subject to a minimum of
Rs 1.300 (Rupees one thousand three hundred) only per month and a
maximum of Rs. 9.150 (Rupees nine thousand one hundred fifty) only per
month. The amount of pension arrived at on the above basis will be related
to the maximum qualitying service for 33 years. For einployees who at the
time of retirement have rendered qualitying service for 10 years or more but
less than 33 years. the amount of their pension will be such proportion of the
maximum admissible pension as the qualifying service rendered by them
bears ‘o the mammurj‘i qualitying service of 33 years.

(C)  In the case of employees who have completed qualifying service for 10 y cars
or more. retiring gratuity on retirement shall be paid equal to one-fourth of
the amount reckonable for gratuity drawn by them for cach completed six
monthiy period of t|tml|1\x|:u service. subject to a maximum of 16% nmes of
the amount reckonable for gratuity provided that the amount of retiri
gratuity shall in no case exceed Rs _2.00 Jakh (Rupees two lakh) only. .
There will be no ceiling on the amount reckonable for gratuity.

. '
34 Determination of pension during re-employment. - No Company employee may
draw pension who retires with a view 10 be re-employed and drawing pay in addition.
whether in the service paid from the Company revenue or in the service paid from
Government or any local fund

CHAPTER VI
Death Gratuity and Family Pension

35 Application of the regulations in this chapter. - The regulations in this ghapter
shall apply to all the employces who come under the purview of the Pension Regulati

30 The rate of death gratuity - When an employee reterred to in Regulation 35 dies
while ir service, a death gratuity as prescribed in Regulation 37 shall be paid to the
pensioner or persons to whom the right to receive the gratuity is conferred, under
Regulation 39 or if there be no such persons to the members of his family.

In case of an employee who dies in service or after retirement without leaving any
family as defined in regulations 7(5)(a) and without nominating any one or the nomination
made by him under Regulation 39 does not subsist, the amount of death gratuity wlll lapse
1o the Company.

37 The' Death Gratuity in the event of death in harness of an employee ﬁull be
calculated as follows :

Length of qualifying service Rate of Death Gratu'ty
(1) Less than 1 (¢cne) vear 2 times of cmoluments
(i) | vear or more but lese O umes cUemoluments

than 3 vcars
(1111 3 vears or more but 12 times of emoluments

less than 20 vears -

]

(V) 20 vcars or more "2 of the emoluments for every completed

<ix monthly period of qualifving service |
subject 1o 2 maximum of 33 times of
cmoluments. provided that the a t of
Death Gratuity shall in no case exceed Rs

~ : s 200,000 (Rupees two lakhyonly. .+
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38 In case of death, the balance shall be paid to the noi..nee when an employee who
has become eligible for pension and retifing gratuity under regulation 33 dies within five
years after he has retired from service and the sum actually received by the deceased or
payable to his legal heirs on account of pension and retiring gratuity is less than the amount
which would have been admissible as death gratuity under regulation 37 had;he died on the
date of retiicment. The balance shall be paid as gratuity to the person or persons on whom
the right to receive the gratuity s conferred under regulation 39 or if there be no such
person to his legal heirs. This benefit shall no! be admussible if the employee had commuted
a portion of his pension.

39 Nomination. - (1) An employee 10 whom these regulations apply may, provided he
has completed five years qualifying service, make a nomination conferring on one or more
persons the right to reclive the death g braIUIIV that may be sanctioned under regulation 37.

Provided that if at the time of making nomination the employee has a fam:]y,
nomination shall not be in favour of any person or persons other than the members of his
family. :

(2) If an employee nominates more than one person under sub-regulation (%), he
shall specify in the nomination the amount or share payable to each’of the nominees in such
manner as to cover the whole amount of the gratuity.

'
(3)  The nomination made by an employce who has no family shall become

“invalid on his subsequently acquiring a family !

(4)  Every. nomination shall be made in the prescribed form as shown in

annexure !

(5) An employee may at any time cancel a nomination by sending a notice in

writing to the appropriate authority and shali ‘end tresh nomination along with the notice

(6)  Every nomination made, and every rnotice of cancellation givgn,;ﬂy an
employee shall, to the extent that it is valid, take effect on the date on which it is recgived
by the appropnate authority

-

(7) An employee may provide in nomination -

(a) that in respect of any specified nominee, in the cvent of the predeceasing
i the employee, the 1ight conferred upon that nominee shall pass to such
other membcr of the employee’s familv as may be specified in the
nomination,
(b) that the nomination shall become invalid in the event of the happ
a contingency specified therein.

i

() An employee who is single or widower or widow and who has got no family

as referred to in regulation 5 or regulation 39(3) may nominate any person as the legal
nominee '
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F)

2) The benefit shall also be admissible 1 case of death of an employee after
reurement if at the time of death he was in receipt ol a compensation, invalid, retiring or
superannuation pension.

41 Rate of Family Pension - Family pension shall be admissible @ 30 per cent of
basic pay subject to a minimum of Rs 1300 per month and a magimunr of Rs. 5490 per
month _

Note : Pay for the purpose of calculation of family pension means the amount of remuneration
drawn monthly by an employee as the pay (Basic pay, personal pay, special pay but excluding
D.A., if any, merged in basic pay) which has been sanctioned for the post held by him
substantively or in officiating capacity which he was drawing on the date of death while in sérvice
or immediately before his retirement. If on the date of death while in service or immediately
before his retirement an employee has been absent from duty on leave, other than extraordinary
leave, pay means the pay which the employee would have drawn had he not proceaded on such
leave. The amount of family pension shall not be increased on account of increase in pay not
actually drawn but only increments falling due within the admissible period of leave up to the date
of death or retirement, as the case may be, shall be taken into account. If, however, onrthe date
of death or retirement, an employee is under suspension, pay on the date of death or retirement
shall be taken to be the pay he would have drawn had he been on duty subject to the condition
that the period of suspension is treated as duty.

42 Rate of family pension in case of death of an employee while in service :I
(a)  Fora period of seven years from the date of death upto the date on which

the deceased emplovee would have attained the age of 65 years hdd he
survived whichever period is less. the pension payable will be at fifty per cent
of the basic pay last drawn subject to a maximum of twice the pension
admissible according to the rates of tamily pension provided that the sai
benefit will nct be admissible if the employee has put in less than seven years
continuous service prior to his death Pension payable thereaftar will be at
rates prescribed i1 the table :

(b) * In the event of death of an employee after retirement, the family pensjon at
the enhanced ratg as admissible under the above paragraph shall also be
payable upto theiiate on which the deceased employee would have attained
the age of 65 years had he survived or for seven years, whichever peripd is
less. but in no case the amount cof enhanced tamily pension shall exceed the
pension sanctioned to an employee a: the time of retirement. However, in
case when the amount of normal family pension as admissible as per table
prescribed exceeds the pension sanctioned at the time of retirement the
amount of enhanced family pension sanctioned under this paragraph shall not
be less than the amount admissible as per table prescribed above. The
pensicn sanctioned at the ume of retiremert shall be the pension, incl‘.lsivc of
the part of pension which the retired employee may have commuted: %fore
death i f

: i1

[ he method of determining the amount of family pension payable in case of death of

an emplovee while in service shall be calculated as follows

Pension payable at the rates of family pension shown in the table should first be
calculated bv applying the mimimum and maximum linuts and then doubled. The resultant
amount or 50 per cent of the pay last drawn. whichever is less, is the amount of family
i ension admissible in case of death of an employ ce while in service or after retirement.

45 Period dunng w! ich pension is admissible subject to the provisions made in respect
) .o e - embe ik el the swenann chall be admissible -



(b) in-the case of minor son until he attamns the age of 25 years,

(c) in the case of a unma-ned daugater unnl she attains the age of 25 years or
marriage whichever is earlier.

7 .
() in e case of dependent parents upto fhe date of their ddath or remarriage
whichever is earlier. :

Note © Where an employee is survived by more than one widow, the family pension
shall be paid to them in equal shares. On the death of a widow her share of the pension shall
become payable to her eligible minor children. If at the same time of her death a widow
leaves no eligible minor child, the payment of jier share of the pension shall cease. '

I'he second wile of @ Hindu emplovee. whose marriage was solemnized after the
coming into operaiion of the Hindu Marriage Act. 1955 and during the life time of the first
wite. is not entitled to g2t any tamily pension J

44 Date of effect of family pension. - A family pension shall rake effect from the dute
following the death of as employee

45 Pension payable to one member of the familv -

" S
(1) Subject to the provision contained in the regulation 43. the pension aw;ilded
under the regulation shall not be payable to more than one member of the
employee’s family at the same time. It shall first be admissible to the
widow(s)/widower and then to the minor children and thereafter to mother
and lastly to the father :
In the event of remarriage or death of the widow/widower the pension
shall be granted to the minor children through their natural guardian. In
disputed cases, howe cr, payment shall be made through a legal guardian.

(2)  Payment of tamily pension will not be any bar if at the time of entitlement

‘ the widow or widower or unmarried daughter or son happens to be :
employed anywhere. M

(3)  Anemplovee may be pegmittzd on his option to come out of the family I
pension if any time he ceases ' have a family. The option once exercised
shall be final /

' N CHAPTER-VIII

Commutation of Pension ,
o . "E

46 An employee who is e!igible‘to the benefit of pension under this regulation shall be
entitled to commutz for a lumpsum payment anv | rtion of his pensicn, subject to a
maximum of one-third of the pension on application by the employee within one year from
the date of retirement on supcrannuation only without appearing for the medical
examination. in other cases of 1ctirement. on medical examination, Provided further that an
empiovee against whom a judicial or a departmental proceeding has been instituted shall not
be permitted to commute anv portion of hi- pension durnng the péndency of such
proceeding



47 Sanctioning Authority - The sanctioning authority means the Managing Pirector
of the Calcutta Tramways Company (1978) Limited

48  Rate of commuted value of pension - Ilic rate of commuted value of pension
pavable under this regulation are show ‘n below .
Age on next  Value as per Age onnext  yajue as per Age on next Value as per
birth day . fupee birth day rupee birth day rupes
commuted commuted - Commuted
. 216.84 n 187.68 54 144.60
:a 215.16 5 184.80 55 140.46
5 Sy 43 181.80 56 137.16
3 211.44 a Rt 57 123.20
32 . 209.52 45 175.68 58 _ 129.36‘
T 33 207.48 -+ 172,44 59 . 125.52
5 30633 47 169.20 60 121.5,5‘ -
3 203.04 48 165.84 61 117.72
% " e a9 162.4b &5 113.76
= | - 159.00 &3 109.80 '
38 195.72 51 Heog 61, 105.84
39 193.08 52 151.92 65 102.00
20 190.¢4 53 148.20 66 98.04

|
49 Application for commutation. - An application for commutation of pﬁision
submitted by an employee within one year of the date of his retirement on supernannuation
only will not be subject to medical examination for the purpose of payment of commuted
value Employees retiring on superannuation who app!y for commutation of pension!after
one year of the date of retirement will not be exempted trom medical examination. An

“emplovee applying for commutation of pensnun will- have no option to withdraw his

application.

50 Grant of relief on pension to the pensione: - The relief on pension/family, pension

_shall be as follows ;

— D_ale____ﬁ,,,,,fé,k,_#___M.,.,Ea_tgmmf_ner_rnnnﬂl______.l_ﬁ_
1. From 1.4.97 to 31.7.97 Nil o l: :
- From 1.8.97 to 30.11.97 ' 4% of Pension/Family Pension a:]
3. From 1.12.97 to 31.3.98 | _ 8% of Pension/Family Pension ‘lg'i
‘ " 4, From 1.4.98 to 31.10.98 - 13% of Pension/Family Pension :}]
‘ 5. From 1.11.98 to 31.7.99 | 22% of Pension/Family Pension .1
6. From 1.8.99 to 31.3.2000 32% of Pension/Family Pension
‘ 7. From 1.4.2000 onwards ___ : 37% of Pension/Family Pension
T .
S )
¢

CHAPTER IX



—

51 Service Records. - The service records of each employee who comes under the
purview of th. Pension Regulations shall be forwarded to the Pension Branch under Central
Accounts Section before six months of the retirement of each employee for fixation of
pension

1 c

50 \erlﬁcalron of Service - Veritication of service should be made each year.

33 Authenucation, - After check up and verification of service records it should be
duly authenticated by the appropriate authority as may be authorized by the Managing
Director. y

54 Register for alphabetical entries - The name of cach employee entitled to get thd
penefit of pension shall be alphabetically entered into a register with different information
including nominations

55 Custody of service cards - The service cards of each employee as referred to
reszula. on 54 shall be in the custody ot Chn Accounts Officer.

56 Periodical audit - The scrvi%e records, the register, the option forms, nomination
forms and other related documents should be periodically audited by thé Audit Officer.

' CHAPTER X
Applicati(;n for Grant of Pension

57 Application of these Regulations. - (1) The Regulations in this chapter apply to all
cmployees applying tor pensions under these regulations. |1

{(2) For the purpose of this chapter “Gratuity” means death-cum-retiring
gratuity '
58 List of employees due to retire : .
(1) Each head of a Department shall have a list prepared every six months, that

is. on the 1<t January and Ist July each year of all employees who are to
retire within the next six months of that dates. ‘

(2) The Head of a Department shall forward at least six months ahead of the
anticipated retirement of the employees, to the pension sanctioning authonty
such list of emnloyees as referred to sub-regulation (1). &

59, Formal application. - Every employee shall submit a formal application for ion
in prescribed form (annexure) at least six months in advance of the date of his am:c; ated

reurement gl
e —

A pension other than family pension under Regulations 40 and 41 is payable from
the Jate on which an emplovee ceases to be borne on the establishment or from the date of
his apphcanion. whichever is later '

60 Authority competent to sanction pension and gratuity. - The Managine Dirsctor



' J ~ order in prescribed form (annesure) s o whether full pension and gratuity or both 1s

sanctioned or whether any reduction of full pension and gratuity or both is approved.

V 6l Pension Order

(1) On recerpt of pension papers and pension sanction order, 1he"Audit Officer
placed on deputation in the Company by the Finance Department of
Government of West Bengal shall apply requisite check and record his audit -

- enfaxcement on the application form.

(2)  The Audit Officer shall prepare a pension payment order and send it to the
pensioner

CHAPTER XI
Payment of Pension

62 (1) A pension is pavable on and af’er the Ist day of the following month.
~ . | " . . '
(2)  Payment of pension shall be made at the pension counter at the Central
_Accounts Office Headquarters after proper identification of the pensioner
v : '
(3)  Pensioner may be permitted to diaw through nationalized banks subject to
- : approval of the Pesenn ¢ Bank of India on application in that respect subjec:
to adjustment of banking charges on his account. Till such approval i§
forthcoming the Managing Director will arrange payment of pznsion.

' S CY Payment of pension may also be made by postal money order on applica#on
in that respect subject to adjustment ot postal charges on his account.

(5) A pension is payable for the day on which the pensioner dies.

(6) A Life Certificate trom an Officer in Group ‘A’ belonging to State/Central
Government. MLA, MP. Municipal Commissioner or Panchayet Prodhan
shall have to be produced by pensioner once in each year.

(7} Arrear pension for the period of more than three months should not be paid
without medical certificate Arrear pension to- the period of more than one
vear should not be without sanction ot the Managinrg Director.

(8) Arrear pension should be paid after the dgath of the pensionsto his heirs:l.ﬂ

-

[
’ ’ 3
CHAPTER XII 8|
Misce!laneous
03 For provisions not included in the regulations. - In respect of matters for which

provision has not been made in these regulations. the relevant provisions in the West Bengal
Senvice (Death-cum-Retirement Ber.efit) Rules. 1971 so far as they are not inco_nsistent



L}

64 General Provident Fund.- The employees of the Company who will exercise their
option for pensioi. under the Pension Regulations will be guided by the Gengral Provident
Fund Rule: framed for the CTC Limited n lll’IL with the General Prowident Rules of the
State Goverrment.

~5.  The employees, who have retirec alter 14 1997 or will retire hereafter Employer’s
.Contribution to the Contributory P.ovident Fund along with interest accrued thereon and
any other retirement benefit drawn under payment of Gratuity Act or other rules and acts
etc. will have to be refunded to the Calcutta Tramways Company (1978) Ltd for being
eligible to draw pensionary benefits as mentioned above. In cases of those employees who
have already drawn retirement benefit in the shape of Employer's Contribution towards
C P Fund and/or gratuity under the existing rules which was in operation at the material
time, the amount of such retirement benetit shall however be adjusted to the extent possible
against arrears of pension and other retirement benetiis payable with effect from 1.4.97. If
any balance remains, the same may be adjusted against the future payment on account of
relief or pension

66 The employees who have drawn gratuity under payment of Gratulty Act, 1972 or
any other rules in force at the matenal time shall not. however, be entitled to gratuity under
these regulauons

By order of the Governor

( SUDHIR K DE )
Chanman-cun-l‘hnagigg Director
The Calcutta Tramways 'Co,(1978) Ltc,
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