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Date-13.01.2011

Whereas, in pursuance of Labour Department’s Notification No. 142-F'mp

dated 01.11.2007, the Governor is pleased o formulate a policy for cealing pvith the
prayers for appointment or financial assistance on compassionate ground, recened by
siate franspori Undediskings (STiis), from the dependants of the employees o
QTlJs, who die-in-harnzon or retise prewsturcdy on being declared permancently
incapacitated frem service. These &:+ wounder: -

1. ‘STU' means herein State Transport Undertaking ol Government of Wee
Bengal. The policy is applicable to the STUs under Transport Department, namely
North Bengal State Transport Corporation (NBSTC), Calcutta State Transporn
Corporation (CSTC), Calcutta Tramways Company (1978) Limited (CTC) and West

Bengal Surface Transport Corporation Limited (WBSTC).

2. ‘Employee’ means a person who is / was a regular and permanent employee ol
STUs (NBSTC, CSTC, CTC, WBSTC).
3. For the purpose of appointment or financial assistance on compassionate

ground a dependant of an employee shall mean wife / husband / son / unmarried

daughter of the employce, who is / was solely dependant on the employee.

4. One of the dencendveie o an ciplevee, who dies-in-hivness or who retires

prematurely on  being declared  pormanently  incapacitated  may - be oftered
appointment or one time financial assistance on compassionate ground if the famuly
of the deceased or the retired employce, as the case may be, is in need of imediate

assistance.



»

Provided that i the vase vl ;1pp01:1ts:|x' 1ol dependant ob an cimployee whe
retired prematurely on being declared permanently incapacitated the conditions laid
down in para A-2 of Labour Department’s Notification No. 303-Emp/1M-20/2000
dated 21.08.2002 shall have 4 be fulfilled. ! ) \
= It is hereby clarified that the fumily of a deceased or prematurely retired

employee shall be considered to be.in need ol im mediate financial assistance if any of

—

the two conditiorss mentioned below is satizfied -
(2) The monthly income of the family fulis below 90 percent of the gross monthly

salary of the employce before death or premcture retirement.

: The gross monthly salary, fcr the parposz ot this definition shall mean basic
pay alongwith dearness pay, dearness al owanc2, house rent allowance and medical
allowance.

(b) The monthly income of the family 1alls below the minimum salary of a Group-
D employee (in case of Group-D emplayce) or the minimum salary of a Lower
Division Clerk (in case of employee other -han those belonging to the Group-D).

The monthly income of the family saall mean the aggregate of :

(iy  Total family pension: per month (Lesiz, Deamess Pension and Relief etc.)

i R S
(ii) Monthly interest income @ 8% o 3w total amount received by the family after

"

death of the employee or retirenient ol U ¢ incapacituted employcee (Gratuity, Leave

encashment, any other piyment excep. GFF ' CPF accumulation that shall not be

= : e :
reckoned for the puipose < f computing ¢ inor.thly interest income).

Provided that, where an ex-emplo2: hed to incur medical expenses-as indoor

patient prior tc aad leading to his deata / incapacitation, such expenses may be
deducted from Uie Lmount received. All s b cipenses must be supported by original
receipt / cash memo, hospital discharge certficates

(iii) Monthly inconic from movable an; immovable properties (the family members

are expected to submit a declaration on thz matier).



(iv) Monthly income of the dependants ol the employce named in the application
(the family members are expected to submit a declaration on the matter).
6. STUs would like to grant one time financial assistance to the dependants of the

employee on compassiorate ground if suitable vacancy lis not found in the

organization.
The financial assistance would be provided in | eu of appointment as ex-gratia

grant equivalent to —
(a) 45 days of emoluments for each completed years of continuous scrvice timited
to the total emoluments that the empioyee would have drawn at the prevailing level of
his emoluments for the residual period of service.

OR
(b) An amount equivalent to 35 days emoluments for each completed years of
continuous service plus 25 days emoluments for each remaining year of the residual
period of service limited to the total emoluments that the employec would have
drawn at the prcvailiné level of his emoluments for the residual period ot his service,
whichever is higher.

For the purpose of payment of ex-gratia grant in terms of this provision, the
residual period of service means the period of service that the employec would have
had but for his death or premature retirement.

7.  The dependant of an employee secking appointment on compassionate ground
shall henceforth make an appl'ication in prescribed form within (6) months from date
of death of the deceased employee or his retirement on permanent disablement. If no
application is submitted within the stipulated period, it will be presumed that the
family does not require immediate financial assistance.

8. On receipt of such application the appointing authority of the organization shall
form an enquiry committee of senior officials not less than three (3) in number. The
committec so formed will make an enquiry discreetly into the facts and merit of the

rayer. The enquiry committee will forward the case along with views considering all
B <



aspects to the Managing Director of the cor cerned organization. Preference would be
gi . on o the dependants ¢ those employes who dic in accident while on duty.

9. ‘The tonditions as envisaged in jara "QY, "D’ and "E’ of fLabour Departmant’s

Notification No. 303-Emp/1M-10/2000 daiza 21.08.2002 shall have to be fulfilled in

.case of appointinent on compassionate ground.

10. The organizations (STUs) have to keep an eye strictly on actual reqmremq:nt- i

and financial capability of the organization in case of appointment on compass:ongte

;ground.

1. No appointmient or financial assuiance will be offered on. the compass:onatc_..

ground to the dependan: of the empl:yee without prior approw;al of the Transport

gl

Department. ;5 4
12. This not'fication issues with the approval of Finance (r\udxt) Department U. O"'
No. 2583 Gr.P(Service) dated 23.07.1) and labour Deparhnen;__U.O. No. 159 Emp
dated 30.08.10. i

13. This notification s.;all come into fi:rce inuiediately. e <,

-Q;n.

1

By order of the Govemot, -

Sd/
Sumantm Choudhurx
Adqunal Chief ‘;ecretaty
w0 the Gow.rnmcnt of West Bengal

Wo. 144/1( )-WT Date-13.01.2011
Copy forvurded for iaformation and 1+ estary action 1o :

Managing Diz ctor, N:'SSTC/CbTCI WBHTC / CIC (1978) Lud.

Principal Accountant General (A&E), v/ B, Treasury-Buildings, Kolkata-1

Pnnupal Acccuntant General (Audit). \WWE. Triasa-y Fuildings, Kolkata-1

Puy & Accuinis Officx-f, KolliataPer ooy Lueat- Ollice, 817172, Phears Lace, Kolkara-12

Pay & Ac:ounts Officar-Il, Kolkata P:y & Aciounts Gtlice, P-2, Hyde Lane, Kolkata-73

Finance Ceparument (Group-R), / Labou - Department

PS to MIC, Transport Department / P4 1y additionad Chicl Su.n.l.try.'lmmpml Department
Cell VI (2TC Cell) 7 Iist. Cell of this Dopirtment.. S v i
!ASSI m/ ecretary
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